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Thanks to strike action taken by
Though these rights are well short of

Limited :
been acheived by apprentlcesl
the lads last November 
what is required, we must admit that this:is better than any 
other apprentice strike has ever aoheived. Union officials and 
shop stewards will now be able to negotiate with managements cn 
behalf of apprentices.

The employers also agreed that during strikes by adult workers 
, nor will they ‘ 

be looked out with the strikers. But apprentices won’t be *allow- 
to come out on strike, either with adult workers or to support

Apprentices will be allowed to ” negotiate- “:}

apprentices will not be asked to act as blaokleg.
ed“
their own demands 
but will not be allowed to "back it up with strike action.
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’■Tic employers Knew what they w°rc doing when they brought out the 
Package Deal! Now they're on. a good thing drawing the

On March 31st, ’The Times' headline said * Order Leap
ing ’ , And went on *’ The mortals
spoil boom fur the industry.. II
export orders by 40X in January
Tjic unions dropped us right in
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The most important is workers? control, only this can put a 
end. to exploitation and the boss. Vdhcn we organise to take

and run them for ourselves to satisfy human 
instead of to keep the profits flowing into the pockets

We’ve advocated militant direct action to gain 
but this doesn’t go
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our sights higher than this!
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we are laying the basis of the
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Mitch. (Foundry Apprentice)
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Foundry apprentices have
They have to put up with duet,dirt, 
as the danger of metal burns. Y-t 
seems to prevail amongst them.;
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in the early 19th oentury and 
the Industrial Apprenticeship. '.herby an apprentice

s, Contributing factors
introduction of machinery and the rise of capital-

’Unlty is Strength’, join with your mates 
conditions and wages.

realise that the youth 
higher wag.-s concerns us as

the worst conditions in .ngineering!
heat and cold, as well 
all right Jack' still

has
remain s

to crafts by men

Ihe power of the Guilds d-aclired
was re-laced b;r J~’~ * _r- -•*--* - -
received wages and lived with his parent
to this were the
i sm.
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Organise in youi“ own shops nowl Make sure your representatives 
attend youth meetings and keep you informed of developments® The 
time is coming when wo shall, see all young workers united o-gaYnet 
capitalist exploiters, who have been running and ruining our 
lives too long.
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parts of the
, the foundry

’’hen are wo foundry apprentices, 
struggle for bet ten conditions and 
well as the fitters and

Thoughout history, the Apprenticeship
means of training skilled craftsm-.n and
the 12th century boys were apprenticed
associated Ln Guilds. These Guilds,
of the associated masters against low prices and inferior wares 
regulated the time of aporentioeship, the training to be given 
and the number of apprentices per master, etc, J
lodgings were orovided throughout the aoorenticeship

'--J , -U J •* A.

(this was knowoas a Guild or Domestic apprenticeship) 
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What the Army's Looking For I
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So pack the wife and kids off to her mothers
Rulers and Serve you Right’,

be said to be the beglningof the use of apprentices 
cheap labour. And by the end of the 19 century 

were even less willing to spend time and money on 
oeship training, due to the greater specialization as 

.1 methods were speeded up.
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And restrictions
sad plight of apprentices

to exploit them and the desire of the Unions to protect 
adult members.

The Trade Unions, realizing that protection was neededagainst 
the employment of cheap juvenile labour, used the the methods of 
the Guilds and imposed limits on the numbers of apprentices per 
craftsman. And restrictions on their conditions of employment. 
The sad plight of apprentices today stems from thid desire of 
employers
their

Are yo u
Do y o u
of life
xre you
Do you want w
Are you
Do

so I

What Kind (Jf tian Are You ?

This mighu 
as a form of 
employers

JU

apprent'l
industrial!

rive a hand in running Industrial Youth ? • * V «r"
one of our local pub meetings. Or tap up:-
B.Bamford ( Rochdale Branch)

by, Alder Road., Rochdale, Lancs.
or the Sec., (Oldham Branch)
10, Austerberry Street., Oldham, Lancs.

ft

i over 175- and 100u fed up ?
want to get away from the insecurity
in present-day Britain ?
sick of slums and overcrowding ?

the chance to risk your life in battle ? 
prepared to become a professional murderer ? 

you want to shoot some other poor suoker ?
then your future will be well spent in the Army.

Apprentice History Continued

no ordinary job for ordinary men; you must
fit and keen to risk your ’.neok. Don’t think 

it is, and whether you’re crawling up a
firing bullets into some other man’s stomach,

always a chance that you may leave a leg or an eye 
turning point in his.tory. You’ll get plenty of spit 

Ish and probably a chance to blow the World up. So if 
■a up with life, you’re just the sort of man the army * s 
f o r. ;
the ArmyI Serve your

A rmy 1i fe ■ s
be fighting
it isn’t tuugh- 
beauh or
there’s
at some
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looking
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Labour, Liberal, Comm1e 
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Apprentices. 
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We don't wish them no
another 'all wind and pi
takes more than belohing
It seems to us that we should get 
Apprentice Movement set up before >

We doubt if most lads want to have e? . 
one lad active &n Clydeside tells ns he 
apprentices being willing to take action 
it best for all apprentices to drop their 
and muok-in together to form a real 
the date and direction of the next 
lads themselves.
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That silly bugger Carron’*
good for a giggle'. 

Court Jester! When apprent 
the Amalgamated Engineering 
close the conference. -He1' s

"‘ts creek, when against his 
o 16, a motion expressing 
to apprentices and calling on 
forms of wage restraint under 
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But he found himself,- right
advice the lads carried bv 28

V

consern at the poor wager being paid 
the national committee to oppose al?, 
any Government. Continued
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Giggling Continued;

Of course Sir Bill Carron is one of the leading exponents of 
wage restraint, and the art of keeping other peoples wages down. 
The Government and employers obviously pay big money to experts 
to restrict our wages. But we go one better! we pay Carron only 

£1,750 (ignoring the chance of bosses backhanders) to do the same 
job. We are naturally proposing to raise his salary to £2,500, 
We can’t expect him to hold our pay under on less than £50 a week. 

His star crack at the conference was directed against the lads 
who are fighting to Improve apprentice conditions and increase 
their pay. Sir Bill said it was known, people who were not 
engineers and manual workers were thrusting the young workers 
into dagger by encouraging apprentice strikes.

Everyone knows we’re not likely to see Sir Bill Carron on the 
toils this side of Kingdom Come. And though the world of business 
and politics is crammed with clever dicks like Sir Bill, those 
who rule the roost of power politics must consider Bill a bargin, 
so long as we foot the bill, pay his wages and butter his buttiec 

B B
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Language I
Thanks for copy of Industrial Youth. I’m glad you gave 

me the oppurtunity jro read this- but I do not wish to receive it 
regularly.

Always pleased to see someone ’having a go’. But I am a 
bit put off by reading such things as ''---than suck-hole the man­
agement-----”. What a horrible expression!' I do my share of F--king
and blinding at times, But I reckon language like that will not 
help get your attitudes across to the sympathetic- let alone the 
apathetic!

Sorry if you think this just destructive criticism. But 
I don’t intend it as such. I do really wince a little when I see- 
good propaganda spoilt'because of the needless use of course 
expressions.

N.B. (Birmingham)

editors note; Industrial Youth is not for middle class ’Mary Anns’ 
Still less is it a paper for those workers who fancy themselves a 
cut above the rest of us (not that N.B. does).

This paper is a workingmans paper! It doesn’t wrap nowt up in 
fine phrases! The course expressions to which N.B. refers are the 
everyday workshop utterances of the people of the North West. We 
repeat them in print because we consider it not only hypocritical, 
to use one language with the mouth and another with the pen,but 
also since we believe we produce the best results by writing in 
our native tongue.

for him.

Lett ers:
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Congratulations, on your efforts to produce a. jounal which 
tries to get down to the problems whioh confront young workers 
today. A newspaper such as Industrial Youith, providing a nation 
wide platform for the views of all young workers is an overdue 
necessity.

I was, however, surprised to read the rather violently anti­
political views expressed on occasions. I realise that this is 
probably due to some extent, to the political divisions which 
hindered the November strike. The people who callad on the 
apprentices to go back are to all intents and purposes now 
outside the Young Socialists. The reason they did this is 
because they weren’t leading the November strike and very few 
Young Socialists wish to be associated with than. (1)

Having said that, I think that it is important that all 
industrially milltant apprentices ask themselves what the future 
holds. Do they intend to go on fighting purely for reforms and 
better working conditions within the present economic system, 
namely capitalism. It is my contention that it is the nature 
of the capitalist system itself, private ownership and- control,- 
oompetition for bigger profits leading to speed-up, unemploy­
ment, wage restraint, etc., which makes the fight neoessary in 
the first place. I would submit that it 1 sunt 11 the workers^ get 
rid of the root cause of thfeir problems, i.e. the boss’s right 
to be boss, then every reform or gain can be quashed come an 
eoonomio crisis and unemployment.

This is not to say of oourse, that workers shouldn’t fight 
for better working conditions, nor that socialists shouldnf'ft':' : 
support their fight. Apart from purely humanitarian reasons, 
workers are entitled to what they produced

It is through struggle that workers become concious of the 
fact that they have separate interests from the boss class. In 
fighting for better conditions workers have to unite and organls 
in their interests; they become confident oftheir ability to 

runlthingd. In struggle black and white, Catholic and Protestant 
Continued page 10 j;'-

(1) During the last apprentice strike, some so-called young I 
socialists tried to break the strike and disouurage lads 
from - striking. The people in question were whats known
Trots (so-named because they are fans of Leon Trotsky a
Russian politician, who lived, in Mexico till a political 
opponent hit him with an iGe axe). These trots along with 
the newspapers, the trade union gaffers, and the employers 
bullying., helped castrate the strike.
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Getting Rid of the Boss Continued

forget- their colour or religion, and unite against their common 
enemy, the boss.

The Young Socialists have never thought it part of their job 
to run the apprentice affairs or tell them what to do. We have 
offered to help in any struggles which emerge, not because we want 
to’lead’ them, but because we'll always support workers engaged 
in a just struggle with the bosses.

I hope that this has helped to clarify the position of the 
Young Socialists, and also given militant apprentices something 
to think about.

P.B. (Clydebank)

------------ 00O00-------------

editorial reply:- We print this article as received, and offer 
our columns to anyone else tn comment on this or 

any other•subject which is of interest to young workers.
We would p%int nut that our views are not anti-pnii^ical. We 

■ are. ant 1-party and non- sectarian. We believe that until workers 
nn the shop floor show 100®£ solidarity in their ..struggle against 
th.e-bosses, we will come off worst. To this end our suggestion 
is for rank and file groups organisation based on locality and 
place of work, rather than political groupings. We also urge 
young workers to work for support among the older workers in 
any action they take.

Often it is lack of communication between the two groups 
(apprentices and adult workers) which prevents this.

Only with the widest support and maximum solidarity will
apprentices get anywhere at all with their demands.

We see the apprentices present struggle as an attempt to
control our own working lives (more and more).

We are not reformist, we wish to see the end of the boss's r 
right to be boss. But we think this, will only come about 
when we organise ourselves, and cease to rely on the bureaucratic 
leaders, whether political or trade union, which has always 
acted as a break on action, rather .than an initiator of action 

Our task now is to organise and work for solidarity which is 
the stuff that successful strikes arc- made of.

Let’s get to it and spread the fighting sprit '.

_____________________ 000O000---------------------------- ■

Industrial Youth, the paper of the young worker and all 
apprentices’ . It is here to be usedl Not on youi? backside! 
But as a way of pushing the apprentices demands in industrial 
affairs. Afterall it is the answer to the working lads prayers! 

I.Y. published 25a, Duffield Read., Salford,6., Lancs.




