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A FEW MONTHS AGO, CHANCELLOR OF THE,

Exchequer Denis Healey threatened that if
"excessive" wage rises did not stop, he
would take the money back in taxation. In the
Budget he's done just that - and as well as
putting up income tax, he's slashed govern-
ment spending. Industrialists and financiers
have welcomed the Budget - and Labour Party
general secretarv Ron Hayward defends him by
saying that he had no choice but to make a
million people unemployed by the winter I

Ever since they won the last election, the Labour
Party have been promoting what's called the Social
Contract - this is basically an agreement between the
government and the trade union leaders where they
agreed to coðoperate in keeping Labour in power.
The government also promised subsidies on certain
foods - these were cut by Ã150 million in the Budget.
The union leaders don't want compulsory wages legis-
.1ation like Heath's Phase III, but-were willing to
operate a voluntary system of wages control. They
didn't think to ask their own members how they felt
about this idea.

In reality, the Social Contract means that union
leaders must try to stop their members demanding bet-
ter wages and conditions (or if they do, make them
"moderate their demands - i.e. ask for less).

The Labour government's attempts to introduce anti-
strike legislation (Barbara Castle's plans in In Place
Qf strife) were defeated: Labour now depend on less
formal methods, using links with the unions and the
fact that union leaders will act against the interests
of the workers so as to control wages. Not that Labour
has any hesitation in turning nasty when workers ign-
ore the Social Contract and the tame union leaders.
The first Labour government with a clear majorityôwas
elected in 1945: it used troops to break strikes and
prosecuted gasworkers for going on strike: in 1966
Wilson's government used troops in-an attempt to break
the seamens' strike. Now troops have been used to
break the dustcart driversô strike in Glasgow, backed
by a massive publicity campaign about the "health
hazard". If Glasgow Corporation were so worried about
people's health, why didn't they simply settle with
the drivers? But the government were desperate to
stop the Social Contract being broken again, so they
used troops - and now Healey's Budget I Labour is
showing what their election promises are worth when
they are in office and having to administer an econ-
óomy based on production ð the profits come first,

I

a V J Q lO.I.: _-.1/4008   

I-IRD LIIBOU
FIKOH 1l1E WA? SHE. TAU15 YOU

\ÂJOULD1I'llI1I1óIl'lf_ FAN?
LEADERS \/JEIIE A BUHLI1
OF SCI'IEI'IIIóIC. POLITICIANS...

:-1--| 0;.1
.-1-H
~-II,-

working people's wages and standards of living a long
way behind: Healey is enthusiastic about stopping
"excessive wage increases" but company profits have
not been touched ð Corporation Tux wasn't increased
in the Budget.

Within four days of the Budget, it was announced
that over the last year inflation averaged over 21%.
If this continues, employers won't have to plot to
reduce wages as they did in the 1920's - at the
present rate of inflation, the real value of money
(and wages) will be halved in less than four years.
If we don't want our standards of living to be dras-
tically cut we'll have to see the Social Contract for
what it is and fight for the biggest wage increases
possible. And if we don't want to have to struggle
like this for ever, we'll have to organise together
to rid ourselves of the whole system which produces
the wages-prices treadmill.
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