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What began as an investigation into wage
rates and working conditions at Fleur de
Lys has uncovered disturbing abuses at what
is one of Newark's most rapidly expanding
factories.

Fleur de Lys arrived in Newark two and a 
half years ago in a blaze of publicity; on
a site provided at public expense and with_
the help of loans from public funds, the ;
firm has grown, as have its profits. As  
intended, it has provided work - but work
at very low wage rates (ranging from one
third to one half the national industrial
average wage) and under conditions that
have been described to us as Victorian.

crumbs
Wage rates at Fleur de Lys are way below

the minimum agreed nationally by the Bakers
Union and the National Association of Master

aweek and eight hours extra the following

all its members to pay these minimum rates.
Why, then, doesn't Fleur de Lys?

When A.D. Liveras (the Managing Director)
was negotiating with Notts-County Council
for the factory site, he assured a local
councillor who was deeply involved in the
negotiations that he would pay his emplo-
yees the union rate. This he has not done.
We are assured that the then Labour councþ.
would not have allowed him to acquire the
factory had they known this to be the case

How have Fleur de Lys got away with this?
Because there is no trade union organisatin
at the factory.

overtime or else
On Tuesday July llth, 1978 a notice sig-

ned by A.D. Liveras appeared on the staff
notice board; this announced that there
would be ten hours compulsory overtime that

week. This was confirmed verbally by Jean
Whiteoak, the General Manager.  

A group of nine employees argued back
rthat they didn't want to work overtime and
that they were also thinking about joining
óthe union. This brought Liveras to gi-ve
them an ultimation óOvertime or goó, at
which the girls walked out, Liveras claim-
ed at the time that he had not sacked'them

see the Newark Advertiser Jul 22nd 1978)Bakers, of which Fleur de Lys is a member. ( I ~- Y 9
Here are the two rates of pay for a 40 but he subsequently settled out of court be-

hour week for production workers:  ' fore two cases for unfair dismissal from
girls involved reached the Industrial Tri-

AGE BATE AGREED BY B.U. RATE PAID BY buna1_
and N@AÂM.B. FLEUR de LYS
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17
18 Ã41.60 Ã2
19

The National Association of Master Bakers
has confirmed to us that it would expect
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This incident not only casts light on
Ã29.50 Ã24 the style of management at Fleur de Lys
Ã3&_35 Ã26 but raises serious legal questions.

Firstly, overtime cannot be compulsory8
Ã44.45 Ã30 unless this is stated in the employee's

contract of employment. There is no such

4

- - . . \ÁÁ óQ02

g I 2,ñ

"db .-

I
W

<

v

5



Ram Hotel on Castlegate, the Newcastle

EDITORIAL   
Our report on happenings ai;F1eur de Lys

makes grim reading. That the workforce is
mainly made up of school leavers and teen-
agers is even more disturbing. There is
a need for effective trade union organi-
ysation in the factory as the only safeguard
against similar abuses recurring. Newark
Trades Council has already expressed dis-
quiet at the situation at Fleur de Lys.
We understand that at its next meeting
there is to be a call for Mr. Winfield,
the local Bakers Union organiser, to be
invited to address them on union organi-
sation there.

We fully support any moves to organise
employees to collectively defend their
interests.

N U J DB3PUTE

We are pleased to be able to print a
statement from the Newark Advertiser Chapel
of the National Union of Journalists. Our
readers were doubtless surprised that the
Advertiser itself failed to print their
own journalists case for a wage rise. Now
that the journalists have accepted a l4%%
increase the fight is on to ensure that
the 28 strikers sacked by the Nottingham ó
Evening Post are re-instated.

Brian Cloughós solidarity with the jour-
nalists in refusing to have any dealings
with the Evening Post while the dispute
was on is to be greatly welcomed.

real ale  
Despite Courageós domination of the town,

as outlined in our last issue, Newark is
fortunate in having access to óreal aleó.
Only Home Ales of the 3 Nottingham brewer-
ies has pubs here but the 2 free houses and
those hostelries recently acquired.by Bass
Charrington ensure that the discriminating
drinker can satisfy his thirst without res-
orting to keg.

The Home's pubs, well worth a visit,
the Clinton Arms in the Market Square,

are
the
Arms

on Appletongate and the Cardinalfs Hat on '
Jersey Street, Hawtonville.

It is a pity that Shipstoneós isn't avai-
lable in Newark but Hardy Hanson's beauti-
ful Kimberley bitter is, at the Old King's
Arms on Kirkgate. This house also serves
Sam Smith's Old Brewery Bitter, Westcrown's
Regal and.Regal Conqueror, Youngers IPA and
Marstons Pedigree and Old.Hoger.

The second free house, Kirrages on Chain
Lame, offers Huddleós Bitter and County and
also Draught Bass. This last fine brew has
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recently become more widely available here
as a result of the big breweriesó limited
exchange of pubs. Although this was a cy-
nical move designed to divert public att-
ention from local beer monopolies, the
Newark drinker has benefited in that Draught
Bass is now also available at the Horse and
Jockey on Baldertongate and the Grove in
Balderton. _

All in all, Newark is far better off for g
óreal aleó than many other towns; all thatñ
is needed for the town to become a 'drinkerós
paradiseó is a successful outcome to Newark I
branch of CAMHA's campaign for Courage to
resume the production of real ale at the
Castle Brewery. For more on that, see our
next issue.

Eettew
I've just read in People's News Service

that there's now an alternative Newark
newspaper and I'm really interested! My
home is in Claypole, about 4 miles out of
Newark but I've been at University here
in Brighton for the last 3 years.

It was really great to hear that some-I
thing like that was started in Newark.

Best regards, Joan Healey,
92 Buckingham Road,
Brighton,
Sussex. ' nè

It was with interest and amazement that
I read in the Newark Advertiser about pro-
posals for building a hotel in the Castleó
grounds. Public opionion would be consul-
ted we were told.

However, in the Advertiser dated January
l9th an item on the need for an archaeolog-
ical dig prior to the building of the hotel
read as though the matter was already dec-
ided!

Perhaps further hotel accommodation is
desirable in Newark, but why on earth build
it on a site that would spoil our major
tourist attraction.

Yours, D.R. McIntosh

Dear Newark Other Paper,

I was delighted to see a copy of your
first edition during a recent brief return
to Newark. Local press monopoly, although 
so prevalent, is not the healthiest of
conditions and anything which challenges
it, particularly when thechallenge comes
from people prepared to campaign actively,
deserves support. I hope you maintain
publication and persuade an increasing
number of Newark people to read and buy
the paper.

Yours Ian Gasse
16 Peel Street,
Marsden,
Huddersfield.
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labour

Homeworkers are defined by the Commission
on Industrial Relations as "those who re-
ceive work and payment directly from a
manufacturing establishment and who work
in their own home". From dressmaking to
assembling fire extinguishers; making fish~
ing tackle to assembling lipstick cases;
these workers earn a pittance as will be
shown shortly. '

Why do it if it is so badly paid? Home-
werkers are mostly women who are tied to
the home with maybe children or an invalid
parent to care for. Homeworking is often
the only chance of employment for them.

This article does not attempt to describe
all the problems concerning the excessive
exploitation of these workers but it might
be interesting to look at the experience
of a Newark homeworker.

If you're still wearing a party hat its
likely that it came from a Christmas crab-
ker made in Newark! Because that is the
main_occupation of the Newark homeworker.

;Jodie= decided to do homewarking because
it allowed her to work at home so enabling
her to care for several young children
The job also seemed attractive because she
could be "her own boss" in some respects
and be able to choose when she wo ked, how
fast she worked and so on. Like many other
people she preferred this to the factory
or office routine.

The firm supalied'her with the necessary
eeuipnent and materials which includeý n_
punching machine for joining the ends of t
the cracker. a roller type of machine for
the piece of cwrd that keeps the crackers
in a round shape, glue brush (the glue
smell affected her chest), crepe paper.
boxes for 12 crackers. toys and mottoes.

Payment varies according to the type of
cracker made but as an example, for mak-
ing up and packing l gross of type OT
crackers homeworkers were paid Ã7.60 A
(figures for last year). Crackers have
to be done to a standard or else they are
returned to the homeworker.

In J5die's experience to make enough
crackers to earn even a modest wage meant
having to involve her children in the
cracker-making process. This inevitably
affected their schooling. Sosn. they A
hw*SúWOTk started "going tc tot", crackers
in veriotu stzees of completion littered
the living room, work was laid out the
dinner table, the children compl i - of
food tasting of glue. All this. plus the
fear of the "disregard" rule in supple-
mentary benefits (they allow you to ewrn
up to so much then as you earn more. so
in proportion your benefits are cut)
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finally persuaded her making crackers was
just not on even though she desperately
 needed the moneys], -

Supposedly, there does exist legislation
that would protect homeworkers.

J The 1959 wages Council Act requires
local authorities to keep lists of the
numbers of homeworkers operating in an
area. In 1961 the Factories Act laid down
that employers should complete returns on
the number of homeworkers they employed
each six months. Even more recently the
Employment Protection Act was passed in
1975. This Act enabled wages Councils to
have more power to fix more general terms
and conditions. (Wages Councils and Gov-
ernment bodies which normally lay down
statutory minimum rates to be paid to
homeworkers).

Unfortunately all this legislation is
hardly ever enforced partly because Wages
Councils operate through an inspectorate
which is very inadequate (130 for the

O
rwhole country) for the estimnted quarter

of a million homeworkers. Another reason
for the ineffectiveness of the law is
that employers are able to make their-
homeworkers "self-employed" thereby eva-
ding any responsibility for their home-
workers in the eves of the law. ó

|_ 0 on-no-0-0-000-000-00000-0-00-00-0-Ió\,Ol4ó
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information about the Homeworkers
ssociation write to 9 Poland Street.

mien, t{.l.
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statement in the contracts we have seen. iwould appear to be a contravention of the
Secondly, under the section of the 1961, Act?

Factories Act which deals with the employ- How have Fleur de Lys got away with this?
ment of women and young people, it is stað Because there is no trade union organisation
ted that for them óthe total hours worked
óshall neither exceed 9 in any day nor ex-
ceed 48 in any weekó, nor should they ówo-
jrk moreithan 6 hours overtime a weekó.

This is the case unless the firm receives
an Exemption Order from the Factory Ins-
ópectorate. J.M.B. Taylor, HM Principal
Inspector of Factories has confirmed that
he has no record of any Exemption Order
being issued to Fleur de Lys.  

Under the compulsory overtime order the
employees, mainly women and young people,
were working 50 hours a week, more than v"
9 hours a day and more than 6 hours over-
time a week.

How have Fleur de Lys got away with this?
Becuase there is no trade uþion organisa-
tion at the factory.

CHILD LABOUR

Fleur de Lys employ many schoolchildren
both after school and at weekends. There
are legal limits on the number of hours
which such children are allowed to work.
While we are still carrying out investi-
gations on that count, we have evidence
that Fleur de Lys has been employing reg-
ularly over the past year a boy truanting
from school. The company would find it
difficult to claim that they were unaware
either cf his being under l6 or that he
should have been at school since his l6
year old sister was a supervisor at the
firm.

This is, of course, a breach of the
Employment of Children Act 1973. Such an
action by the company would also invalidate
its public liability assurance; while the
truant was working injury or damage incur-
red by anyone there would not be covered.

SAFETY BOOTS

óA notice signed by Jean Whiteoak, the
General Manager, appeared on the notice
board informing staff that they would have
to purchase safety shoes. It stated that
óThese wellingtons will now become a com-
pulsory part of the factory uniform....we
have to insist that the staff purchase
the boots themselvesó. The money was not
deducted at source (2) but was handed over
in cash week by week to Mr. Maurice Firth,
the Chairman of the Works Committee, who
passed it on to Liveras.

However, Section 9 of the Health and
Safety at Work Act states that óno employ-
er shall levy or permit to be levied on

!ô

'at the factory.

WHY NO TRADE UNION ORGANISATION AT FLEUR
de LYS? '

These abuses would not have occurred if
there had been independent trade union;
organisation at the factory. Then workers

gwould have available to them not only expert
advice on their rights but also the trade
union's strengýhito negotiate.for them better
rates of pay and working conditions. No Works
Committee set up by the employer, as at Fkeur
de Lys, can do this; it would not even be
recognised in law as an independent trade
union.

Why is there no trade union at Fleur de
Lys? Liveras claims that it is because the
employees do not wich to belong to one. It
may well be that many did not see the point ~
in joining a union - they have not'had the
advantages explained to them - though our
report points out the dangers of workers not
being organised- But this is not the whoke
story for employees have explained to us
how supervisors have warned them, óDon't
mention the union here or you'll get the
sackó. One of the causes of Liverasó out-
burst on July llth of last year may well
have been the rumour circulating that some
girls wanted to join the union. There is
evidence of active discouragement, if not
intimidation, of the workforce from attem-
pting to'join a union.

' óAction taken against an employee~to
deter him or prevent him being or seeking
to become a member of an independent trade
union or penalning him for doing soó would
be against Section 53 of the Employment
Protection Act 1975.

THE ONLY CLOSED SHOP

Liveras signed a closed shop agreement
with the Bakers Union in November 1976.
This agreement, which came into force on
February lst, 1977 states that all new
employees of Fleur de Lys have to join the
Bakers Union; yet the Bakers Union still
has no members at the factory. How has
this amazing situation come about?

Mr. Winfield, the District Officer of
the Bakers Union, explained to us the
history of his dealings with Liveras. After
the company's arrival in Newark in August
1976 the two met quite regularly and in
Nbvember were able to negotiate the pro-
cedural agreement. Winfieldsó only con-
cern at this time was that he was being 

1

óWITH'NO UNION MEMBERS

any employee ef his any charge in respectif constantly fobbed off with excuses when he
anything done or provided in pursuance of
any specific requirement of the relevant ó
statutory provisionsó. In other words, an
employee cannot be charged for compulsory
safety equipment or clothes. Why then did
Iþeur de Lys make these charges in what

4

tried to arrange to talk to the workforce.
But then Liveras set up a Works C0mnitt&2

which promptly decided that no trade union
was needed; most of the members of thisI .committee were supervisors, and the votes
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