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51 Glasshouse Street
Nottingham l\lGl 3LP

'8 0602 525040
Fax 0602 525080

Base 51 IS a project of the Charitable Company HINT ~
pegrsfered ll'l England Company No 2672194 Charity No. l007702. Office as above

Working in partnership with: ' & M
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BASE 51 AIMS

Base 51 aims to actively involve young people in the day-to-day running and
development of all aspects of the project; to work in an anti-oppressive way in order
to make Base 51 a place where all young people feel welcome in coming and which
is applicable to them and their needs; to provide information, support and
counselling on health and other issues relevant to young people while also working
with other organisations.

It is hoped that these aims can be realised within the context of Base 51 being a
vital, energetic, exciting and creative place for young people, volunteers and staff.

To further these aims, Base 51 has the following Egual Opportunities statement:

Base 51 has a commitment to an active Equal Opportunities policy in order to
counter all kinds of discrimination against individuals or groups.

Base 51 is committed to putting a coherent Equal Opportunities policy into practice
which will enable any young person to have equal access to support and
to have equal access to the facilities offered by the Project.

To the same end, it is considered important that those employed in the project also
reþect, as far as possible, the different social groups in the community at large in
order to offer a sensitive provision to those young people who approach the Project
for advice and support.

There is an Equal Opportunities recruitment and selection policy which endeavours
to recruit fairly and efýciently for all available posts.

Base 51's day-to-day running reþects its Equal Opportunities policy by positive
__ action in the way young people are welcomed and encouraged to take part in the

We-Â/6% project.

Base 51 reþects on its practice by having active monitoring procedures to ensure
that E uality of Op ortunity is practised at all levels of the Project.qy P
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a NURSE AND DOCTOR.... They areó//

setting up a full primary health care , .

TEI\/SE//Krfmi®t-E ? I j ó

if

sen/ice, looking particularly at the I WWó
needs of young homeless or those in
care but available to all young people.
Both the nurse and doctor offer, a full
service which is informal and very
accessible to the young people. From
January they and other centre staff will
be doing speciýc health promotion /A
events and activities each month -
topics include: sexual health, smoking,
dietlnutrition, mental health care.

PROJECT WORK.... The project
workers are important in the
developmental work with the centre
users. They spend a lot of time
befriending and supporting
individuals and groups of young
people and helping to identify their
needs. Intensive work takes place
throughout the Open access
sessions and on a more indepth level
in the specific group development
work throughout the week. We have
a wide range of materials and
facilities available for young people
to use - dark room, arts & crafts
materials, music making bis including
instruments (even a baby grand
piano) and karaoke. In the new year
we hope to finally develop the music
room (where Open Doors were
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working from) into a recording studio.
The establishment of a Users Group
is high on the agenda. U U U A R
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GROUP WORK DEVELOPMENT...

Many groups have started, others
have grown within this new space
and others are still in the fantasy
stage. Developing out of work with
Open a young black womenôs group
meets every Monday evening 7 -
9pm. Karen, the cafe coordinator, is
starting a Basic Food Hygiene
course for young people in the New
Year. A thriving Young Parents
group meets every Wednesday from
10:30 - 12:30 - with young parents
sharing problems/issues and gaining
support from other parents and
workers. A young womenôs group
meets every Friday from 10:00 -
1:00. In the last few weeks a Mental
Health Care support group has
started on Fridays from 10:30 - 1:00.

WELFARE RIGHTS AND LEGAL
ADVICE... These are two services
which have developed from offers of
support and work from outside the
project. Notts. Welfare Rights Service
have placed their volunteer peer
educator with us, offering a specialist
service. This is proving an essential
part of our work. A local solicitors
ýrm, Hunt & Dickens offer free legal
advice and information every Thursday
afternoon - again this is more used
than expected and helps us to be the
holistic provider we aim to be.
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Since mid-May Open Doors have
been working from Base 51. The
growth of their work with young people
around, drugs, solvents and alcohol
has been enormous. The sharing of
resources and users has been
mutually beneýcial to both projects.
Base 51 sorely miss them since they
moved up the road at the beginning of
December (see page 6). We hope
that the joint work will continue and
grow despite them not being based
here any more.
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East Midlands Shape -an
organisation which aims "to ensure
that the many people who do not have
equal access to the arts are able to
participate fully in the cultural life of
the community" - have been running
a drama group on Wednesday
afternoons (2 - 4pm) and a music
group on Fridays (2 - 4pm). Their
work is almost entirely with people
with physical disabilities, deaf and
blind people, people with learning
difýculties, people with mental health
problems and people with chronic
health conditions.

The Nottingham Project - Roland
Bourne has just begun some work at I

VISITORS DAYS... We are very keen
to share with other workers, carers
and agencies our work and to show off
the wonderful resource of Base 51.
We are also aware that it is something
which could overtake our work and
also make young people feel like they
are in a ýsh-tank. We have therefore
organised monthly Visitors Days - to
which all are welcome. These take
place the first Monday of every
month, 2:00 pm. During the visit
there will be a short presentation by a
staff member about the history and
development of Base 51 and then a
tour of our facilities. If you would like
to attend, could you please telephone
in advance so that we have an idea of
numbers.

In September 1993 Nottingham
Young Disabled People (NYDP)
moved in with us. Their worker, Ailsa
Fairley, is based within our ofýce.
Nottingham YDP is an "advocacy"
project to support young disabled
people and aims to support and
encourage young disabled people to
speak for themselves. Hopefully a lot
of joint work will happen with them
based here. e

Base 51 for people with learning , .-
disabilities. Two groups are
planned 1- a theatre group and a . __
newspaper group. The meetings ,ô "I '
take place on a weekly basis. Lló, I,ô
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National Association of Young
People in Care (NAYPIC) hold their
monthly support meetings at Base 51
for young people in or leaving care. {T'\
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