Re5|st Academy Schools

here is growing resistance

I to academies which has
included direct action such
as occupations. This is encourag-
ing but some concerns must be
borne in mind. Not least is that
union leaders will accept acade-
mies in return for recognition

and vague promises about nation-
ally agreed terms and conditions.

Campaigns should involve par-
ents as well as education workers
and should be run democratically
with decisions taken by mass
meeting. Importantly, the aim
should not be limited to protect-
ing terms and conditions but
should include total opposition to
academies. Academies must be
resisted because they will further
debase an already appallingly
class ridden and unequal system.
Education is a means of libera-
tion of teaching children to
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think for themselves, enabling
them to develop to their full
potential. Academies are the total
negation of this, a means of
handing over teaching to capital-
ists and religious zealots who will
stunt children's individuality
rather than develop it.

One great failing of the union
movement is to limit itself to
workplace militancy excluding
wider social/political issues. In
the fight against academies edu-
cation workers can avoid this by
involving parents and the wider
community. In this way not only
can they defeat Labour's attempts
to privatise secondary education,
but also begin to organise a
movement capable of challenging
an education system geared more
to preserving the dominance of
the ruling elite than to liberating

Education Workers
Network

EWN is made up of Solidarity
Federation members who work
in the education sector.

Joining EWN also means join-

ing your nearest SF local group
(see below for contact details).

Even if you do not wish to join
us, we welcome requests for
bundles of Education Worker
and/or to join our email discus-
sion list (see below).

SelfEd Collective

‘A History of Anarcho-syndical-
ism’ is a series of 24 pamphlets
covering the role of anarcho-
syndicalists and anarcho-syndi-
calist organisations within the
international workers’ move-
ment. All of them download-
able for free from
www.selfed.org.uk.
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An introduction to the Education wurker!?_f:f:'

MWant to find out more / get more involved?!

|O I would like to be added to the EWN email list

i (or contact ewn@lists.riseup.net);

|O I would like additional copies of Education

a Worker - please circle preferred amount: 5
copies; 10 copies; 20 copies; other (___ copies);

. I would like to join EWN (or contact your near

| est SF group - see opposite)

. I would like a copy of Catalyist, the Solidarity

| Federation free sheet

:Q I would like a free copy of Direct Action, the

| Solidarity Federation magazine

l

.Q I would like to donate to EWN (cheques etc., pay-
'‘West Yorkshire Solidarity Federation') - please
: circle amount: £5, £10, £20, other (£__ )

IName:
iAddress:

| Please send to;: EWN, ¢/0 New From Nowhere, 96
Bold Street, Liverpool, L1 4HY.
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Brlg hton c/o SF contact ponnt contact@bnghtonsolfed org uk

_Edinburgh —

c/o 17 West Montgomery Place, Edinburgh,
EH7 5HA; 07 896 621 313; edmburghsf@solfed org.uk.

‘Manchester — PO Box 29, SW PDO, Manchester, 15 5HW:

07 984 675 281; manchestersf@solfed.org.uk.

Merseyside — c/o News From Nowhere, 96 Bold Street,

Liverpool, L1 4HY.

Northampton — c/o The Blackcurrent Centre, 24 St Michael

Ave, Northampton, NN1 4JQ; northamptonsf@soifed.org. uk.

North & East London — PO Box 1681, London, N8 7LE:

nelsf@solfed.org.

jiPreston — PO Box 469, Preston, PR1 8XF; 07 707 256 682;

prestonsf@solfed.org.uk.

South Herts — PO Box 493, St Albans, AL1 5TW.
South London — PO Box 17773, London, SE8 4WX;

southlondonsf@solfed.org.uk.

South West — c/o SF contact point; solfedsw@yahoo.co.uk.
West Yorks — PO Box 75, Hebden Bridge, HX/ 8WB.

+  Health & Care Workers — c/o Northampton SF. -

. Education Workers — c/o News From Nowhere, 96 Bold

Street, Liverpool, L1 4HY; ewn@ewn.org.uk; www.ewn.org.uk;
email list: ewn@lists.riseup.net.

or at home has become the
new social malaise. Government
departments, agencies, teachers
and all kinds of specialists and
advisors are now on hand to
explain the causes of bullying
and what to do about it. Here at
EWN we are not decrying the fact
that especially workplace bully-
ing has at long last become an
issue for the trade unions.
Bullying, most often by manage-
ment against workers, but some-
times from one worker towards
another, has been going on for
ages.

What all these specialists and the
counsellors in trade unions usu-
ally refuse to acknowledge, how-
ever, are the social and economic
causes of this practice. It doesn’t
just happen because someone 18
not a nice person. It happens
because our workplace and our
lives generally are shot through
with hierarchies and systems
which invite some to have power

Lessons from the
HERA farce

Managers in the
same unions as
workers

Pensions sell out by
Unison

Bullying - it’s All the Rage

ullying, whether in the
school playground, at work

over others. A culture of individ-
ualism, of climbing the ladder
and a lack of workplace solidari-
ty with your workmates all con-
tribute heavily to a culture of
bullying.

eliminating bullying

The UCU, for example, has recent-

ly had a day against bullying in
order to highlight its conse-
quences and what can be done
about it. Fair enough, but for how
long are we going to have to have
managers themselves in our own
trade union? The first step
towards eliminating bullying is
to get rid of the power structures
that generate it. The UCU and
most other unions probably won’t
be doing this. It’s not even on
their agenda. That’s why when
we rage about bullying we have
got to seek out its causes and
build hori-
zontal, non-
hierarchical
organizations
that combat
it fiercely.
The first step
1S to realise
that workers
have nothing
in common
with manage-
ment.
Managers
should not be
in the same
unions as us.
We can then
start to tack-
le the issue
from a basis
of solidarity
and mutual
care of our
workmates.
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