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NOBODY’S GONNA SAVE US, SO LET'S LOOK OUT FOR EACH OTHER!
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2-4 Low wages, long hours, woman from Hungary
management bullies: nothing can

be done?

This mess we're in! Part 2

Rebel City:
Towwn

Rebel City: news from London
and back home

10-12

8-9 News from London
An Introduction: West-London

Solidarity Network and IWW Union 13

Snapshots from distributing
WorkersWildWest

Solidarity Network

—

Who are we?

We meet regularly in Southall, Greenford and Park
Royal where you can pop by to discuss a work or
housing problem. Together, we will try and find a
way to solve it. The idea is to build a local network
of mutual aid and solidarity — we are not experts or
a charity — but we can work together to try and sort
out our own problems.

We are a coordination of workers in west London,
supporting each other with problems at work, job
centres and landlords. There are no leaders in this
nétwork — we are independent and there is no money
involved. Drop us a line if you want to meet up, get
involved with the newspaper or need support!

2

Call us on 07544 338993 or check out our website for meeting times and places.

www.workerswildwest.wordpress.com | angryworkersworld@gmatl.com




BEING DONE!

Examples from Adelie in Southall,
Royal Mail in Greenford, Sofology in

Park Royal and XPO/House of Fraser
in Milton Keynes

“All you do is complain. If you don’t like it,
you can find another job.” '

- “Things are bad, but that’s how things are.”

“You would need unity amongst workers,
but that will never happen.”

“I would do something, but no one else
will.”

We hear this a lot. We also see people looking for so-called
‘experts’ to help them.

“Perhaps a lawyer could use the law fto
improve our situation.”

“The politicians will raise the minimum wage
again.”

“We need journalists and the media to write
about us!”

What we don’t hear much about is groups of workers taking
steps together to show management that they’ve had enough.
We don’t hear about this, because it happehs behind closed
doors. The media doesn’t know about it and are not so
interested unless it involves some big-name companies or
there is an all-out strike, which in these parts, is rare...

During the last few months we have met workers from four
companies who have told us about small steps they have
taken together. Not all workers got involved, but enough
workers to show some strength to management. They didn’t
need any outside help for this, no expensive lawyers. It had
some results and it created a better atmosphere at work
because workers trusted each other more.

- Groups of workers refused to work overtime without an extra
break. Groups of workers went to the management office
together, asking for better work uniforms. Group of workers
complained about not being paid for their overtime. There are
a thousand things groups of workers can do to create more
space for themselves and get back some dignity.

We have to hear and share more of these stories. We have to
start from these small steps and discuss how we can make
them bigger. If you have a story to share, send it to us:

angryworkersworld@gmail.com

Adelie sandwich factory workers in
Southall walk on the boss

Adelie is a medium sized factory that makes sandwiches,
wraps and salads that are sold in shops, supermarkets,
cafe’s, aeroplanes and other businesses across the UK. They
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LOW WAGES, LONG HOURS,
MANAGENMENT BULLIES: NOTHING
CAN BE DONE?! - SOMETHING IS

are behind lots of different

o
brands so you've probably s
eaten something from Adelie
without even realising it. They

make 3 million products eve
oy P 4 a fresher way

So they‘re not some back-yard

company! But it is ironic that they promote an anti-slavery
statement on their website when workers we've spoken
say they are treated like slaves. The conditions at the site in
Southall are probably as bad as they can get when companies
largely operate legally. This means:

e minimum wage of £7.50 for most workers on the
assembly lines who prepare the food; after working for
the company for 5, 10, 15 years!

e no regular working hours even though most are
permanent staff. They never know when they will finish
work - it could be 4pm or 9pm, which makes childcare
and family responsibilities difficult to juggle;

e  overtime is paid at single rate;

e when orders are down, they are told they have to take
the day off as holiday;

e they get one half an hour break and one 15 minutes
break during the shift which can sometimes last as long

as 14 hours. If they stay for ‘overtime* they do not get an
extra break;

® break times are also rushed because the time it takes

to get through the changing room and into the canteen
cuts into the break time;

e jtis coldin the food prep area where workers stand for
8-14 hour shifts.

Can things get any worse?!

What workers did

e Peoplewantto work overtime because this is the only way
to make ends meet. But their situation is being exploited

. by bosses who are getting away with paying their
workers peanuts. One time, when some women workers
decided to stay for overtime they asked for a third break
after 10 hours. Managers refused. So workers on two
lines got fed up and all clocked out at the same time. The
next day, nobody said anything to them about leaving.

e Because it is food production it is cold in the factory,
plus things are transported in and out, so it is also
drafty. The uniforms that are given to workers don't
protect them from the cold and the rubber boots are
often way too big or small. Shop-floor managers
ignored many complaints about this. A group of a
dozen workers had enough and went straight to the
office of the main factory manager to demand better
uniforms. This caused a big stir, the shop-floor manager
screamed their head off, but things got moving.

e Workers decided to come together and write a letter
to management about the short breaks, irregular
shifts and long hours that left no time for family and
a life outside work. Around 90 workers signed it, from
all language groups, both temps and permanents.
Management tried to invite single workers for a meeting,

{*

but initially workers were clear: “This is an issue of
all of us, so speak to all of us” Finally a meeting was
called by HR. They wanted a meeting with just one
worker but they insisted on at least 3. So 3 of them
went, but it seems the meeting had no further results.

These workers - most of them women and migrant workers -
have shown strength! It is a great achievement to get together
nearly 100 colleagues to sign a letter to management. But
a letter will go only so far: management is good at finding
this or that reason, to quote this or that law that gives them
the right to do what they want. In this situation we have to
continue acting in groups, e.g. all take the full break together,
all refusing to just be sent home unpaid. We can also try to
form a real union, where the workers decide themselves what
to do. The IWW is one such union — for more-information see
page 5. ‘-

Don‘t believe in Santa! - Temp
workers at Royal Mail Greenford
Sort Centre don't take it lying down

Royal Mail hires casual workers for the Christmas period,
mostly to sort the large number of parcels at this time of the
year. Many parcels are from Amazon.

Most ‘Christmas casuals’ are hired directly by Royal Mail
through a rather complicated and lengthy process. Shifts are
from 6am-2pm, 2pm-10pm and 10pm-6am. The hourly pay
is £8.55 for Monday to Saturday day shifts, £9.55 for Sunday
day shift and £10.55 for night shifts. The 40-minute break is
not paid, so you only get paid for 7 hours and 20 minutes per
day (which is not clear on the contract). Conditions are those
of a zero-hours contract: if you have a 48 hours weekly shift
(eight hours over six days), you are supposed to be available
for these 48 hours, but Royal Mail does not guarantee that
they will provide you with 48 hours of work.

' This year, at the Greenford Parcel Sorting Centre, the morning

shift was sent home early (after 4, 5 or 6 hours) many times
during the first few weeks. Although workers grumbled a lot
about this to each other, they did not say anything publicly
when managers announced it. When management saw it

was so easy to cut our hours, they did not hesitate to use the

morning shift as a buffer. Apparently, the night shift always
had its eight hours. Maybe the workers on night shift were
a bit less accommodating. In fact, in previous years, when
managers tried to send people home early on the day shift,
some people did make fuss out loud at the time and it definitely
had an effect: after that, many times they kept people on for
much longer, even if there was not much to do...

Only the last two weeks, close to Christmas, did we get our full

shifts, and suddenly plenty of overtime was available. With the

small amount of money we made over the first weeks (around
£200 per week), the incentive to accept as many overtime
hours as possible was strong. Overtime is paid at the same

rate as regular hours though, so you have to take many hours
before it really makes a difference. On the other hand, we had
a bit of power now, because they really needed us to accept
the overtime: the warehouse was overcrowded with parcels
that had to be processed before December 23rd, and the time
was too short for them to hire new staff. Also, the managers
would lose their Christmas bonus if targets were not met...

Hence, the pressure increased: ‘Ladies and gents, we need
your help!” - ‘Two more hours today! Everybody, two more
hours!’ - ‘Those who stay two hours raise their hands... | want
to see all hands up!’ etc. At some point, probably encouraged
by the absolute power he had used over us during the first
few weeks, the line manager went a bit too far. He pressurised
several women by telling them: ‘You stay two more hours! |
don’t care if you have to go home and take care of your baby.
You still have time to arrange for another carer. - ‘What do you
mean you have other things to do? Change your plans then.
It's all about flexibility here! — “You can’t stay for two more
hours? Then don’t come back tomorrow! What's your name?”’

One day, a group of us, mostly women, had had enough. Being
on a zero-hours contract does not mean you are a slave — you
do have rights: for example, overtime is not mandatory, and
one should not be bullied for refusing it. A British co-worker
went to speak with the shift manager in front of all the other
managers. She told him he had no right to bully us. He said
she could not talk for the others — but she rightly answered
that she could very well talk for us as we all agreed on the
matter (only, her English was better than ours).

Discussions between us began on the shop floor and were
continued in the canteen during the break. We thought about
bringing all the kids to the warehouse and organising a

nursery there. We had a good laugh thinking of the managers
having to manage all these kids! We talked about a collective

" letter of complaint signed by all of us. Several women who

had accepted the overtime under pressure decided not to
stay after all. Despite all the pressure, around one third of the

- workers left at the end of the normal shift.

As a result of this collective protest and our visible anger,
the pressure for overtime decreased slightly in the following
days. But more importantly, we changed as a result of this
confrontation: we would go and talk to each other, asking a
colleague if she was asked to stay, or telling someone she had
the right to say no, that nothing would happen to her, etc. It felt
much better! Two days later, they even offered to pay the break
for those accepting at least one hour of overtime. Not all workers
established a link between this concession by management
and our anger of the previous days - but it certainly was not
Santa Claus who had decided to pay the break... We had forced
them to make this concession, and there is no reason why we
could not have got more out of them!
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Sofology drivers in Premier Park,
Park Royal: Road rage

Workers in the Sofology warehouse in Premier Park (Park
Royal) dont have an easy life. Sofology is a sofa company
that delivers furniture all around London. Workers must start
working very early and sometimes they don't know when their
shift is going to finish, specially if they have to deliver goods
to places that are far away. But if workers arrive 5 minutes
late management gives them big trouble! Disciplinaries are
used to spread fear amongst the workers. Because the wages
are low, workers need to do overtime to make ends meet, but
Sofology doesn’t always pay the overtime hours.

Both agency and permanent workers have been angry about
wages and working conditions, specially when it came to
unpaid overtime. The company was scared of losing control:
Some workers were even talking about joining a union! So
they did a big bosses meeting, with managers coming from
all over the country to talk with the workers, while some union
members where at the gates putting extra pressure on the
company. They promised the workers that all the overtime
hours would be paid and that their complaints would be heard.
As soon as it seemed that workers could start to organise

themselves against the company, management reacted by

giving concessions.

XPO / House of Fraser warehouse
in Milton Keynes: Workers from
Bulgara draw a line

House of Fraser is a major department store chain with around
60 stores in the UK. Their warehouse in Milton Keynes is run by
the logistics company XPO - the same company that runs the
M&S warehouse in Neasden - which they want to close down.
XPO hires agency staff through an agency called StaffLine.
During peak season, between October and December, StaffLine
hires a large amount of workers directly from Bulgaria.

House of Fraser, XPO and StaffLine hope that they can squeeze
the workers from Bulgaria to the max. They do this by making
the workers more dependent on the company:

. In the contract between StaffLine and House of Fraser they
say that only 1/4 of the 500 workers from Bulgaria have to
be able to speak English. Without proper language skills
they think you are less likely to speak up or change your
job;

» StaffLine organises the accommodation for the workers.
The side-entrance door of the hostel in Luton town centre
even has a sign saying ‘StaffLine’. They hope that the fear

of not only losing your job, but also your room would
keep workers quiet.

Pa

® Although they don’t expect workers to speak English they

don’t issue them contracts in Bulgarian and they don’t
explain their ‘banked hours’ system to them.

® They say that workers are guaranteed 30 hours pay every

week, even if they initially work less hours. It is difficult
for workers to get proof of how many hours they actually
worked. When the peak season starts, the company says
that workers ‘owe the company hours’ and ask them to
work overtime. Workers said that they worked up to 72
hours per week.

® StaffLine also kicked people out without notice or

disciplinary procedures. A group of four workers were
kicked out for allegedly ‘giggling’ during the one minutes
silence on Remembrance Day, when workers were
gathered on the warehouse shop-floor.

@ With all this pressure on people you would expect that

workers do whatever management tells them. But at
some point a group of eight workers had enough. They
spoke to their co-workers and at the end of November
they told management that the majority of workers - 60
to 70 of them - would stop working crazy overtime. They
also asked to see their ‘banked hours’. Management
reacted by easing the pressure on workers and making
promises.

Nevertheless, at the end of December a lot of workers were
not paid their last week’s pay and their outstanding holiday
pay. Some workers went back to their husbands and children
in Bulgaria, some workers moved to different towns in the
UK. We left it too late - it would be easier if a bigger group
of workers would still be in Milton Keynes to demand the
outstanding wages. We should be prepared for the next peak
season, when new workers come from Bulgaria and tell them
right from the start what last year’s problems were.

AN INTRODUCTION:
WEST-LONDON
SOLIDARITY NETWORK
AND IWW UNION

The jobs we do don’t tend to give us much joy. If a working
class person cannot keep their head held high, we get

depressed. There isn't much else in life, but dignity and
friendships. If we always have to bow to the authorities

and if we cannot trust our fellow workers, life will be
depressing. In these days of crisis, Brexit, austerity, we have
to defend ourselves and our fellow workers. We need to
build groups, circles, networks of trust, support and working
class solidarity. We need groups that are not dominated by
leaders or by financial interests. This is why we organise the
West London Solidarity Network and are part of the IWW
union.

SOLIDARITY NETWORK

We meet once a week. People can come with their problems:
unpaid wages, trouble with the boss, problems with the
landlord or job centre. We look at the legal means we have.
We write a letter to management or the authorities, asking
them to get a move on. If letters and the law don’t help we
put more pressure on the bosses, for example by giving
them and their business a bad name in public. This usually
works.

IWW UNION

‘This union is different, as we, the workers and members, run

it ourselves. We are not after membership fees.There are no
paid officials or swanky offices. We use the union as a way
to get together and as a legal organisation. If we get enough
people together in a workplace we can use some official and
legal ways to demand better conditions. If you have trouble
at work and want to form a union, get in touch.

We meet once a month on a Friday evening to socialise, eat
and enjoy some tunes together. For dates and venue, please
check the website or come to our weekly drop-ins.
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SOLIDARITY NETWORK:

TROUBLEWITHYOUR LANDLORD, YOUR BOSS,

THE JOB CENTRE? -WE SUPPORT EACH OTHER

The idea behind the solidarity network is easy. We meet
every Monday - in Greenford, Southall and Park Royal. If
people have problems with their boss (unpaid wages, unfair
treatment etc.) or the authorities, we help each other.

As a first step, we usually write a letter.

If this doesn’t work we go to the boss in a group. Often it

is enough to tell them that we will make their behaviour
public. Why do we do this? Poor, working class people are
often treated with disrespect. We are told that nothing can
be done about this. We are told that if we have problems,
we should go to some experts: lawyers, politicians, social
workers. We still feel isolated, we still feel that it is dog-eat-
dog out there. By supporting each other we want to change
this and create an atmosphere of trust and solidarity. Over
the last months we have met and supported many people:
students and teachers of a language school who were
cheated; canteen workers who were unfairly dismissed;
building workers who were not paid; unemployed workers
who were sanctioned; tenants who were threatened with
evictions...

We recently met E. who works night-shift at Sainsbury’s
and also has a part-time job as a cleaner, to support his
family. The tax office said that he hadn't filled in the ‘self-
assessment forms’ and fined him several hundred pounds.
He has never been self-employed, the tax office should
know about his employment through the employer. He
lives in a house with many tenants, where forms can get
lost and the forms themselves are intimidating for people
whose written English is not that good. Currently we can see
how local councils and the government try to use all kind of
‘penalties’ to make extra money and usually these penalties
(for littering, for not filling in forms) target poor people. We
wrote various letters to the tax office and in the end they
dropped the penalties...

This was a lucky case. In general just writing letters doesn’t
work and we need to get together in bigger groups to put
pressure on the bosses directly...Things are not sorted
~overnight, and we need your involvement. But together we
can try and fix them.




Millenium Food, Metropolitan Park, Greenford, Agency worker

to this factory last
i AP agency sent me
aﬁtsumn.gl"hey make pizza bases, amongst other

-lift drivers were paid
1 . The agency fork-lift
:)hr:Ir;/g£s7.50. The work is stressful, they make you

operate different machines at the :,;,ame time -
machines that flatten dough balls.

——~

EBP factory, Park Royal, Production worker

“Management knows th
because wages are low.

you are still close to the

at people are not too ha
PPY.
Even after 10 to 15 vears,

minimum. Atmosphere was

Amey, Greenford depot, Refuse worker

“They recently :ntroduced time-sheets that we

even more problems with
| have not been
and overtime pay. Many guys ;
gZiyd for their hours. The work load has increased
after the job cuts. Yesterday | came back fromdmy
round at 4pm, having started around 5am - an

management had already left.”

have to fill in - it causes

L

Sainshury's Superstore, Ladbroke Grove,
Nightshift worker

“The guys on th
were called In by
and it was annount
- wvill cut our break time during

| i ew ngry:
ightshift. People were a ..
::‘lxgen also scared to do something.

Some weeks later the Sainsbury’s
_ ‘ ‘ "

igher-up management
::\gnounced that they will reduc:
the number of store managers by

more than half.”
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olak, Crisps factory, Park Royal, Production worker
|

;Meny lan.guages in the factory, Romanian,
olish, Gujarati, ... And divisions between

Permanent and agency staff. There have

bee_n quite a few smaller and bigger
accidents recently.”

| Amazon Flex, West Drayton, driver e

~ “When | worked there you were pai

L - and repairs you end up with £8, perhaps £9 per
~ | hour. First | was given good routes close to the
! warehouse and only around 30 to 50 parcels. This

- | job to pay for the car insurance. The)

McVities, Park Royal, Production worker

“You used to earn 33% extra for nights,

now you make hardly £30 per week more
than being on day shift. Management don’t
accept sick-notes from doctors if it says that
you should be put on lighter work. 12 hour
shifts are a killer.”

(KUEHNE & NAGEL), MILTON KEYNES

The Unite union has just concluded a 2% pay rise
with K & N, together with some changes to the
absence policy. Pay is now £11.94 per hour for
days (6am-2pm), roughly £13.30 for backs?? and
£14.45 per hour for nights. This doesn’'t sound

too bad - especially because rents are much
lower outside London.

The rates of pay were renegotiated in
September 2015 and were quite ‘favourable’.
But if workers started at the company after this
date they only got a new base rate of £8.34 per
hour rising to £9.50 after an induction period
(backs and nights will accrue an additional

dfs2fora

| four hour block. If you reduce not only short-term g
| costs like petrol, but long-term costs like insurance

| number steadily increased and it was impossible to

-} deliver all parcels during the four hours. They give
- | you warnings if you bring parcels back and they

| give you worse routes. In the end the number of |

London Linen, Iron Bridge, Southall, Laundry worker

“Over hundred workers clean linen for hﬁ?ﬁ;’s
and restaurants. Even aften(rjy£e8ar$ho(: ;g:;qcy

es are still aroun )
C\i;fl'(el::i’rom staffMatch get evenfless aellctiing
often wait for more thar? a year be ore ?t op.
& permanent job. The drivers ;_)ay IS pt;e si::ess
The company had been a famlly-run_n:xere o .
but it has been taken over recently.

a2 GMB union, but we
them."

don’t hear much from

Job Centre Ealing, Unemployed worker

[ it ous t
“| think 1t 1S outrage :
c|entre allows private temp agencﬁse
a stall inside the job cen

t
on. They shouldn
and advertisement for
that pay pear_\uts.
on people: if you
you

give free space :
private companies s
It also puts pressur P
don’t sign on for the minimum,

might get sanctioned.”

REPORT FROM WAITROSE NATIONAL DISTRIBUTION CENTRE

bonus). Agency staff get £8.00 per hour (base
rate, with bonuses for backs and nights). So this
builds a two-tier workforce.

More and more people are unsatisfied with

the fact that workers doing the same job are
getting paid a higher amount. This has led to the
contract having trouble recruiting full-time and
agency staff this year. To cover the shortfall, the
NDC (Waitrose) are paying an additional £5.00
per hour for overtime,; agency staff are being

promised a £500 bonus in February if they attend
work every rostered day.
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THE LIFE AND LOVES

FROM HUNGARY

Here in west London we rub shoulders with people from
many different countries and in recent years many people
from Eastern Europe have come to work here - to make
and save some money, perhaps learn English and make the
most of the job opportunities here. They are mostly either
demonised in the media or seen as victims of the system,
prepared to accept any pay or conditions. But we rarely hear
their voices, talking about their own experiences. In many
cases, they have worked in other European countries before
reaching England and have an interesting experience of
life and work. One thing they do have is their feet: they are
mobile, and can move job if things are not good at work-
especially when they have been in the country for a while,
know some people, and can perhaps speak a little English.
But the grass is not always greener...

Here is one such story of a young woman from Hungary:

| was born in Hungary in 1989. After high school | studied
‘tourism and catering’ for one year in Budapest. My parents
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OF A YOUNG WOMAN

paid everything for me (tuition fees and living "m—5
costs) but | felt bad about it. | took a part-tume
job at Tesco. | was working night shift, shelving clothes and
things like that. After one year, | wanted to stop studying but
my parents wanted me to continue. | shifted to a financial
course. It was quite mathematical, which | did not mind, but
it was very boring. At the same time | found work as a room
attendant in a five star hotel. | liked the job but it was paid
less than £300 per month. Of course, in Hungary the rents
are less expensive than in London, but the food for example
is just as expensive. During my time in Budapest, | was living
in a big private dormitory. We were four girls in a room.
The showers were at the end of the corridor. | paid £90 per
month for this accommodation. In the end, they closed the
dormitory. | lived in the family of an ex-boyfriend for a while,
but they were so poor that | felt bad about staying there.

| decided to stop attending college and find a job. With a
friend of mine, we registered at an agency who sent us to
work in the Netherlands. This was in 2011. We were picking
in a huge warehouse near a town called Oss. We all lived in
bungalows. The accommodation cost around £50 per week.
The agency would pick us by car in the morning and bring
us back in the evening. Every day you would learn if you
had work or not. There were many Eastern Europeans there.
At the beginning it was okay, but then they chose a Polish

guy to be the supervisor and he would only give work to the

Polish. My friend and | asked for another job. We worked in
a chiller for some time. Then they sent us to a place close
to Dusseldorf. We lived in dormitories in an old military
base. There were people from Poland, Romania, Hungary,
Slovakia, Slovenia, Czech Republic. There was not enough
work there, we could not pay for the accommodation. It was
always harder for women, because some jobs they would
only give to men. So we came back to Hungary.

In the summer of 2012, | went to Cyprus with my mum’s
colleague who worked as a manicure-pedicurist in Cyprus.
| was paid £750 per month and worked 5 days a week. The
rent was £200 at my mum’s colleague’s house. The job was
good but | was lonely there. | tried to learn a bit of Greek but
| did not have lots of motivation as | did not really want to
stay. | could not even go to the sea because we were in the
centre of the island and there was almost no transportation.
My mum'’s colleague made me pay for a lot of things. The
house got very cold in the winter. When my mum came to
visit me, she saw the situation and took me back to Hungary.

Most of my friends and cousins have left Hungary. Of the ones
who have stayed, one works in a Mercedes factory, one as a
mechanic and one as a welder. Those are skilled jobs and the
pay is a bit higher. But it's harder for women because they
just put you on the assembly line. A cousin of mine works at a
reception desk. She works 60 hours per week but is only paid
£4 per hour and this is not even the worst hourly rate you can
get. | think the minimum wage is around £200 per month in
Hungary. ,

n 2013, | decided to move to the UK. A cousin of mine fell in
ove with a guy from Azerbaijan who had lived in the UK for a
ong long and had a UK passport. He found a room for us in
Brentwood. The room was huge and | paid £210 per month.
| found a job as a room attendant in a hotel. | liked the job.
The staff was all British and they were extremely nice with me.
When | left they gave me lots of presents and | cried.

In January 2014, my cousin moved back to Hungary. She had
split with the guy and found a Hungarian boyfriend online. |
could not keep the huge room on my own so | found a boxroom
online for £65 per week near Bank station. The flatmates were
nice. They were from ltaly, Spain, Romania. | applied for a job
in the Hilton Hotel but had a bad feeling there. Then | got a
room attendant job in the Park Plaza hotel. It was a full time
job, but paid at the minimum wage through the agency. | was
working from 8am to 4:30pm with a 30 minutes unpaid break,
but at least they would give us food. What was unfair was that
if you could not finish the rooms you had to do in this time
frame, then you had to do unpaid overtime, which happened
regularly. | do not regret that | worked there though, because |
met my best friend in this place.

After a couple of months, | decided that | wanted a Monday
to Friday job. | ended up getting a minimum-wage, 6 days-a-
week job in a chocolate factory in Park Royal through another
temp agency. | met my second best friend in this factory. There
were many Polish, Lithuanian, Romanians. They put me in
production.

| was not happy with working 6 days a week because | paid

too much in taxes and it was not worth it. | complained to the
head of production. | thought she would fire me but in fact
she offered me a contract. The hourly pay was £6.66 at the
beginning but it went up to £8.75 after six months. This was in
February 2015. | had a lot of responsibilities. In the morning,
| was supposed to plan everything for the day, the order in
which we would make each type of chocolate etc. There was
a lot to think about, for example not doing black chocolate
before white chocolate, because it is harder to clean and will
contaminate the white chocolate. But although | planned
everything carefully, the packing manager would always
change all my plans, which was really annoying.

| loved the job and was really dedicated. But the head of
production, a German lady we called ‘Hitler’, was really terrible.
| cried almost every day after work because of her. In February
2016, | decided to leave, but | still miss that job.

In October 2015 | moved to Greenford with my boyfriend. | like
the area. After a while though we split up. Life was not easy
when | was working day shift and he was working night shift.
After a while he could not stand the night shift any more and
had a mental breakdown. It was also the drugs, it all got too
much. -

After the chocolate factory, | did a few jobs here and there
through temp agencies and then got a care job through a

~ friend. | was supposed to take care of a disabled lady. | would

stay at her place for 24 hours, 2 or 3 days a week. When | was
there, | had to wake up at 4:30, take care of her four dogs,
wash the clothes of his 19 years old son, etc. Lots of things
which had nothing to do with helping the disabled lady. | think
you have to be submissive to do this type of job. | did not like
it. | stayed only for one month. | was paid cash in hand there.

In 2017 | found a packing job online, through the ‘Indeed’
website. | had a contract but the pay was still only £7.20 per hour,
the minimum wage then. | was working for a pharmaceutical
company in Park Royal. But it turned out to be more than just
a packing job: we had to operate lots of different machines,
and they wanted us to read all the regulations concerning
these machines, because they were afraid that an inspector
would come and realise that we were not trained to use them.
| felt very lonely standing on the side of a machine for hours.
We had to learn so. much but we were still paid very badly. | -
thought it was not fair. They seemed very disorganised. After
a few months | decided to leave and shortly after everyone in
production was fired.

Now | have found a job as a cleaner, near Oxford Circus. |
feel relaxed there. | think it's a good sign where you are not
stressed going to work

| do not want to go back to Hungary. Of course, | miss my
family a bit, but | couldn’t live their lives. My parents live in
a small flat in my home-town. | could not live with them. My
friends at home can’t save anything. They don’t even have
money to go out. The only thing they do is get drunk every
weekend. A friend of mine works in a printing company for
£2 per hour. Another one works in customer services in a
kind of B&Q store; sometimes she works 18 hours a day. My
cousin’s boyfriend has a very good job, he is a web developer,
but lately | learnt that the company does not pay his salary. In
Hungary, you can only afford to go in holidays once a year, and
only in a nearby country, Croatia or Bulgaria, maybe Turkey. In
August last year, | went to Ibiza: | would not be able to go if
| was working there. And you can have a much healthier life
here. For example, the oat milk | like to drink is £1 here but £2

in Hungary.. Here | can easily go to the gym, but in Hungary |
could not afford it.

For all these reasons, | want to stay here.

But you have to be strong when you are alone. |

This interview is part of a series

of interviews we published for
international women's day - for more
interviews with working class women
from west London check out our
website:

WWW.ANGRYWORKERSWORLD.WORDPRESS.COM
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THIS MESS WE'RE IN -
AND IS THERE A WAY
OUT? PART 2

Whether we like it or not, what happens on the other side of
the globe affects us - even in remote places like Greenford or
Southall. We feel that most things in life are out of our control:
we have little to say at work, our influence on ‘politics’ is
reduced to a token vote every four years and climate change,
financial crisis and ‘war on terror’ are hanging over our heads.
Does it have to be this way? Why is society like it is?

In the first part of this series we looked at how the current
system emerged around 300 to 400 years ago. The struggle
of serfs and poor peasants against the landlords came to a
breaking point, the feudal system had to change. The poor
remained poor, but many of them gained the freedom to
leave their lord and chose more freely who to work for. Most
of them had no other chance, as they had lost their land. The
serfs and peasants turned into wage workers. The landlords
kept the wealth taken from the poor and changed into bosses.
The new link between workers and bosses seems like a

contract between two free parties. The worker has nothing and

needs a job to earn money. The boss has the money to buy
tools, raw materials, buildings and so on, but needs workers.
The exchange of money seems like a fair deal: the worker
gives their work and receives the money that they need to
buy the things to survive. This seems very different from the
exploitation of the lords, who used the threat of violence to

make their serfs work or to make the peasants give a part of
their harvest...

In this part of the series we look behind this seemingly free
and fair deal of ‘wage for work’ that dominates our lives today.
We don’t write this as experts, but as workers who want to
understand what's happening around us. If you think there is

anything wrong in what we write, please get in touch and send
your comments... |

angryworkersworld@gmail.com

“IF YOU DONT LIKE THE JOB,

HERE IS THE DOOR, YOU ARE FREE
GO..."

Even if conditions vary a lot, we all share a common condition
with most people in the world: we have to sell our time and
energy to someone - in most cases a company of some sort -
to receive a wage to buy the stuff we need to live. They have
the money - the building, the machines, the material - we have
nothing, but our hands and heads and some time to sell. We

don’t really ask why all the money and stuff is on one side,

leaving those who do the work with little to nothing. We all
accept this, we often see it as the outcome of good or bad luck.
“The father of the founder of the company had a brilliant idea’”

Or, “these guys got lucky on the stock market.” In most cases
the original money was less based on luck, but on violence.
Even today a lot of the companies’ wealth can be dated back to
big landowners, who ripped off the poor peasants; to fortunes

- made through child-labour in work-houses; through opium

and the arms trade during the times of the Empire; or, last
but not least, through the slave trade and exploitation on the

plantations. BUT the main point is that through the exchange

itself - the seemingly fair deal ‘wage for work’ - pretty much all
the produced wealth ends up on one side!

“FAIR PAY"?! - BAD JOKE. ..

When we make ready-meals on the line, stack pallets or
program software - the wage we receive is not for the work we
have done or a share of the profit the company makes. Even if
it might look like it, for example if we work on piece-rate or get
a company bonus. With the wage the company buys our time
and our strength and creativity to work.The wage has to cover
the cost of living: our food, rent, our kids’ school uniform.The
wage is paid to keep us alive, so that we can work again. If
the wage from the company is not enough, the state pays on
top out of taxes (working tax credit, housing benefit). Wages
sometimes go up, particularly if there is a lack of workers or
of a particular skill. AND the wage can go up if workers fight
for it. BUT in general the companies will push down wages
back to the minimum to pay for the local living standard. This
Is important for us to think about: for a short period of time we
can earn more working overtime, but looking at the general
situation, after some time we will earn the same working 50

hours compared to working 40 hours. The companies will

try to lower the wage back to cover the basic living costs, no
matter if we work 8 or 12 hours a day. |

EXPLOITATION 1S NO SCANDAL

Every company explorts their workers Why? Because we
have to work a part of our workmg-day unpaid, which goes

into the pockets of the company. How does that happen? The
wage they pay us covers our hvmg costs Iets say £60 a day
In general we produce goods worth £60 wrthm a few hours
let’s say three hours. The rest of the day we work unpaid - and
once the cost for the buildings and material are paid for, the
company makes a profit. It is in the company’s interest to make

the part of the day that they don’t pay us for longer. There are

two ways to goithisy | A

The easiest way to increase the unpaid part is to make us
work longer hours. In the 19th century 12 or 14-hour days
were common. They were so common that workers died too

early and the army only found few people strong enough to b

become soldiers. More rmportantly, workers themselves got
fed up and started fighting for shorter workmg days. This sets
a limit to how long they can make us work, although 12 hour

shifts are quite common agam (ever worked at McVities in Park |

Royal?!)

longer is to make us work more productively, for example
by using machines. If more machines are used in general,
our living costs go down and we can also produce more face
creams per hour. Instead of three hours it might take us only
two hours to produce enough to cover our Irvmg costs. This
would leave the company with six hours unpard work, instead

of five.This is the mam way the system works and it has three

important outcomes:

The most effective way to make the unpald part of the day '

e the company has to spend increasingly more on
machinery than on workers, which puts pressure on
profits;

e the company will try to reduce the numbers of workers,
because work got more productive;

e this will increase unemployment, which will put further
pressure on wages, leaving few people with enough
money to buy face cream.

The profit that the company makes from the unpaid work
Is normally invested again. The bosses take the money they
made with the face cream and buy new raw materials, pay the
rent, and workers’ wages. This time the wage of the worker
comes out of their own (or their colleagues’ own) unpaid work
from the week, month or year before. There is no fair deal in
this! We are paid with our own product! BUT this becomes
more important if we look at the whole of society: not only
the wages that we are paid come out of what we have already
worked for. Everything that the company owns, from buildings
to raw material to machines, are also products of workers. This
is the cycle of exploitation:

e we are forced to work for them, because we have nothing;

e we have nothing, because they only pay us enough to buy
food, school uniforms etc. that other workers produced; we

consume what we earn and are left with little to nothing;

e all the things that are necessary to produce (buildings,
machines etc.) are kept by the companies; these things
necessary to produce are also products of our work.

The fact that they own our products gives them the power to
tell us what to do as soon as we enter ‘their’ company. This
gives them the power to kick us out. If we try to take what
should be ours, meaning, if we ‘don’t accept their ownership
they can call the judges and cops. We produce their power.

People say “the rich are getting richer and the poor are getting
poorer” The main reason behind this is not corruption or nasty
politicians, but it is result of the normal fact that we have to
work for a wage...

GREEDY BOSSES?!

So is it all because of the greediness of the bosses? Because
of their addiction to luxuries and power? They surely like their
Chelsea penthouses and Maseratis, but as managers of a
company they also have no other chance but to increase the
exploitation of their workers. They have to compete with other
companies on the market. You can only survive as long as
you sell enough products and services at a profitable price.
How can you do that? As a company you have less control
over the price of raw materials or rent. The main way to lower
production costs per sold item and to increase profit is to put
pressure on wages and increase the productivity of workers,
either through direct pressure or new technology. This is
the way the market system forces each boss to increase the
exploitation of their workers. But there is not only pressure
from the market, but from the workers, too...

ANGRY WORKERS...

If we look back at history, we can see that workers are not
pure victims in the game. There were battles in each country
to reduce the hours we have to work: who wants to spend 12
hours a day slaving away?! This forced the bosses to make
us work harder, rather than longer. But then many workers
also started questioning why they would need a boss at all:
as tailors, weavers, blacksmith etc., workers knew best how
to produce things. In order to break the power of skilled
workers the bosses had to put more money into machines
that would allow them to employ unskilled workers (often
women, children, migrants). A single tool or small workshop -
can be operated by a few workers and they can imagine a life
without a boss. But a big factory with more complex machines
seem to give the boss a new power: someone had to bring
all these workers together and coordinate their work. And if
the power of the boss is not enough to make workers work,
there is always the power of the state. The state apparatus
(prisons, work houses, police force, state-run infrastructure)
grew together with the big industrial companies...

ABIG SPIRAL.. |

The competition on the market and the increase in taxation
to pay for the growing state apparatus forces the bosses
to increase productivity. In order to increase productivity
the bosses have to break the power of skilled workers by
introducing new technologies. The struggle with workers who
want to work shorter hours and better living standards also
forces them to invest more and more into machinery. So is it
not a win-win situation?! Workers want a better and easier life
and they get it by forcing the bosses to invest into machines?!
Doesn’t an increase in productivity also give us cheap goods?!
We can see that in the long-run things are looking less rosy.
With an increase in investment into machines you also have to

- make more profits - and the only way to make more profits is

to produce more with less workers. This is why in the current
system, - where production happens for profits and not for the
needs of everyone - an increase in productwrty has destructive
results for most people and nature:

e To make profit machines are used to replace workers
and often employ less skilled workers. This leads to an
increase in unemployment. Unemployment puts more




pressure of the remaining workers to accept lower
wages and longer working hours.

To compensate for higher costs of machinery, production
has to be accelerated more and more. Workers become
the slaves of assembly lines, machines and production
targets. Instead of making our lives easier, machines are
used to give us more stress. Machines have to run 24
hours to be cost effective. But the race for profits does
not only damage our health at work, nature in general
Is plundered and polluted (plastic in water, chemicals in
food, toxic air), because it is treated as a cheap resource
for short-term goals.

Companies produce more in a shortertime, more products
swamp the market. This means that the competition
betweencompaniesandthecompetitionbetweencountries
increases. Companies that cannot compete go bust and
sack workers, which also increases unemployment.

Regularly we see an overproduction crisis, where too
much stuff is produced and no one is able to buy it or
too much money is made, but there is no way to invest it
profitably. People lose their jobs or small business. This
leads to mass poverty. People starve, not because there is
not enough, but there is too much! We see empty homes
and heaps of unsold products, because workers are too
poor to buy them. We see idle factories and workplaces,
because bosses don’t want to use them if they don't
bring profit. This system is absurd: production for profit
creates overproduction, which in turn creates poverty.

Tensions inside society grow: why should the poor be
poor if there is enough wealth and idle factories? The
bosses and politicians have to look for someone to blame:
the unemployed, the single mothers, the migrants, other
nations, aliens. Often the economic crisis also leads
to more tension between nation states which all try to

~grab markets and cheap raw materials. The outcome of
many economic crises is war. The state creates demand
by expanding the army. The rich are safe, because the
poor battle each other. More raw materials, more social
resources and human labour are invested into the
military. Social productivity goes into social destruction:
war becomes a profitable business.

Crisis is a normal outcome in a system that produces for profit
and where the mass of the working people don’t decide how
and what for we produce. In the next part we write more about
how these economic crises happen and what the role of the
state is...

"work the temble pay, the unbearable rent They are not
just rebellmg in factones and warehouses, but m schools

umversrtres and m the streets!

#nocaprtulatlon

Umversrty lecturers across the UK have been on a number
of strike days over cuts to pensions. A couple of weeks into
their strike, their union (UCU) struck a crap deal. University
staff were furious and did not want their union to agree to
such a deal. So they demonstrated, students occupied in
support of their teachers, local branches rejected it. And now
the union are forced to go back and get a better deal.

University and School Workers: Out of
the Classroom, into the Class Struggle

Senate House is a huge burldmg that casts a cold shadow
over the heart of London. It is a big university library and
also serves as the administrative centre for University of
London (UoL). From the outside, its concrete walls look
impossible to penetrate. But today its foundations are

desperately swaying, as the workers are rocking the building
from the inside! Together, the security workers, cleaners,

porters, and post room staff of UoL - who are subcontracted
to Cordant — have started to revolt, and have announced a

campaign to get rid of Cordant once and for all.

The workers of UoL don’t have to travel far to see that this
strategy works... directly across from Senate House, in
SOAS University of London, cleaners, caterers and security
guards managed to kick out the subcontracting companies
that hired them. After putting pressure on the bosses
through strikes, protests, and student occupations, they
improved their hourly pay to £10.20, won 30 days of holiday,
and 6 months full sick pay plus 6 months of half pay. If the
workers keep up the pressure, the pensions are expected
to rise to 16% like the rest of the university staff, once the
subcontracting companies are gone next August.

Similar stories are popping up everywhere in London.

LSE cleaners have also successfully kicked out their
subcontractor, Noonan, after 7 days of strike. In Hackney
public schools, cleaners organised strikes to protest irreqular

work periods and unfair wages, and recently won both cases.

They also rid themselves of their subcontractor, the OSC
group, and are now employed directly by Kier... another
private company who subcontracted them in the first place.
These struggles are showing that subcontracting companies
and agencies are just a way to control and underpay
workers. Let’s knock them all down!

Up the Elephant!

The most frustrating part about working for a wage in
London is how quickly it disappears. We spend hours
commuting back and forth to where vampire landlords suck
the wages out of our pockets. Even if you work enough

to spend, London life can be pretty dreary. Unless we take
control and make it good for ourselves.

African, Caribbean and Latin American migrants in Elephant
& Castle (South London) started to carve out an area of their
own in this sea of greyness. A place where they could live
and socialise, while still managing to afford it.

But the local council, together with the Delancey
development company, has made plans worth £154 million
to demolish Elephant & Castle shopping centre, replacing it
with luxury apartments and retail spaces and destroying the
social lives of thousands of people. These plans are part of

a larger movement of gentrification, raising rents and prices
for the local working class.

.In the past month res:dents have protested together to ,
~ defend their community. Students of the London College

~ of Communication - a university which is participating

~inthe redevelopment - occupied part of their campus in
~ solidarity. Some of those protesting are the same cleaners
~ who won struggles in the workplace and are now taking it

out into the streets. In response to this pressure, the councrl

i_has suspended its plans. No victory is certain yet, but the

backtracking shows that if people come together they can

 defend what is rightfully theirs.

Save Southall Town Hall

First it was Southau Job Centre, now it is SouthallTown Hall
that is next in the council chop-list. They want to sell it off,

which means it will no longer be a publicly accessible, secular -

building for the local community. There was a lively protest in
February 2018 where campaigners blocked all the streets and
raised their own community flag over Southall Town Hall.

Those pesky migrants — coming here and stealing, er, trying
to increase their wages!

Outsourced cleaners at the Daily Mail, predominantly from
Latin America and Africa, have demanded to be paid the
current London living wage of £10.20 p/h and threatened
strike action, if their demands are not met. Check out the
United Voices of the World website for updates:
www.uvwunion.org.uk

Mega-squat!

An empty four-storey building in central London was
squatted in early March 2018 and opened up for homeless
people to stay out of the cold. This building has been empty
for 15 years! And 150 people were able to be fed and housed
there during the cold snap. But the court has just announced
everyone must be evicted.

And some news from home...

Battle over the minimum wage in
Bulgaria

Bulgaria has the lowest minimum wage in Europe. But
employers in Bulgaria are still trying to abolish it. Four
employers associations filed a law suit against the
government when they tried to raise the minimum wage
slightly.

Wildcat at Ford in Romania

In December 2017 auto workers at a Ford factory in
Craiova,Romania, stopped work and marched out. Their
wildcat (unofficial) strike was because they were disgusted
with their union, who negotiated a bad deal for them after
the government increased their tax contributions. The union
leader was forced to quit.

IP organising at VW in Poland

Solidarnosc has a tight grip on power at the VW factory

in Poznan. It is Poland’s largest trade union, known for
complacency and corruption. Workers got sick of their lack

of militancy and started a discussion about it on Facebook.
Some workers were fired as a result but they managed to find
another union willing to support and fight with them, called
Inicjatywa Pracownicza. http://www.ozzip.pl/

Amazon strike in Spain

Amazon workers in Madrid are planning to go on a 48-hour
strike on March 21st and 22nd 2018. 75% of the workforce

voted in favour of walking out because the company is
blocking salary increases, cutting wages and reducing
- weekend and bank holiday pay. |
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- praca dla kogo$ dla pieniedzy
- bycie ‘obywatelem’ danego parnstwa
- kupno produktow, szczegolnie wytworzonych w odlegtych krajach

Sprawy nie miaty sie sSwietnie w dawnych czasach, lecz sytuacja
byta zdecydowanie odmienna. Widzimy zmiany, ktore zaszty. Nie
zaszly one poprzez ‘naturainy postep’ lub ‘spisek’, ale przez walke
ludzi takich jak my - walke przeciwko uciskowi i opresiji. Te serie
skonstruowalismy w nastepujacy sposob:

Czesc 1: Jak to wszystko sie zaczelo?

Czesc¢ 2: Jakie sg cechy skladowe nowego systemu?

Czesc¢ 3: Co wydarzylo sie w ostatnim stuleciu?

Czesc 4: W jaki sposob widzimy sytuacje dzis?

Czesc 5: Czy mozemy znalez¢ rozwigzanie?

Nie piszemy tego jako eksperci. Piszemy to jako ludzie pracy z
zachodniego Londynu, ktérzy nie chcg by¢ biernymi obserwatorami
czy wrecz ofiarami globalnych wydarzen. Jezeli nie bedziemy
kwestionowac obecnego systemu, bedziemy zmuszeni do walki o
okruchy, ktore sg nam rzucane, istnego wyscigu szczuréw. Piszemy
to aby rozpocza¢ dyskusije z innymi ludzmi pracy i sgsiadami. Nasz
punkt widzenia moze nie by¢ poprawny i nie mamy nic przeciw
przemysleniu na nowo opisanych tu zagadnieni. Daj nam znaé co Ty
o tym myslisz:

angryworkersworld@gmail.com

Rodzaj ludzki zamieszkuije ta planete od'okoto 1.5 miliona lat i w tym

czasie interakcje i migracje miaty miejsce na wszystkich kontynentach.

Chcemy Skupi(; sie na

awnej mzesz{oscn na warunkach
sprzed okolo 500 lat ternu, Powoderijest to; Ze jest to okres o ktorym
wiemy dosc duzo | pon ew m ‘on pomoc uswiadomic
* qunkowo krétkim

duchownych wsplerah moznowia "oow" aby' Utrzymac swalsts

majatkowy i wptywy. Wiec w jaki sposob porzadek taki mozna
zmienic?

Od kiedy cziowiek zaczat rzadzi¢ drugim i zaczat zy¢ z jego pracy,
czesto skutkowato to oporem. Okoto 500 lat temu miato miejsce
wiele rebelii chfopstwa i biedoty przeciwko moznym - szczegdlnie
po fatalnych zbiorach na polach. Ludzie zaczeli pojmowac, ze to
oni uprawiali ziemie i zbierali plony, wiec czemu mieliby utrzymywac
moznych swojg praca. Szlachta zobaczyta, ze masy coraz czesciej
kwestionowaty jej pozycje jako tej z boskiego przykazania. W

-Zwigzku z tym szlachta potrzebowata nowego uzasadnienia dla

swoich wplywow i pozyciji, wiec uzyta ‘ochrony’ jako wymaowki.
Tylko moznowtadca i jego zbrojni mogli ochronic¢ biedote od innych
moznych i ich zastepow przed najazdem i Zlupieniem. Szlachta
zaczeta podnosi¢ podatki, aby sfinansowac swoje prywatne armie.

W koncu réwniez mozni zaczeli zabiera¢ wydzierzawiong ziemie
chiopstwu, aby pokry¢ swoje rosngce wydatki - w Anglii przeznaczyli
tg ziemie na hodowle owiec na produkcje wemny. To tylko pogorszyto
sytuacje, wzmagajgc powstania i doprowadzajgc do krawedzi

wojny domowej. Moment ten byt punktem zwrotnym w historii:
moznowtadcy nie byli wstanie opanowac¢ mas biedoty, ale czy masy
chiopstwa mogly odebra¢ wiadze z rak szlachty?

Na kontynencie europejskim mozemy wyroznic trzy rezultaty
ch&opsknch rewolt, ktore zadecydowaly o przysziosci kazdego 4
regionow Europy:

- Na ziemiach bedacych dzis terytorium Niemiec, Polski, wschodniej
Europy i Rosji rewolty chtopstwa i biedoty nie byly wystarczajgco silne.
Biedni nadal pozostawali bez wtasnej ziemi jak rowniez nadal byli
zwigzani z kaprysami moznowtadcow, wspieranych przez monarchie.
- Na ziemiach Francji rewolucje, szczegolnie ta z 1789 roku, wyzwolity
chiopstwo z wiekszosci przesladowan ze strony szlachty. Ponadto

zdobyli oni prawo do posiadania

i zakupu ziemi. Oznaczato to, ze
‘wiekszos¢ mas chiopskich byfa

w stanie ‘pracowac na siebie’ ma
wiasnej ziemi, chyba ze zostal
zaciggnieci do wojska w czasie
wojny. W ten sposob relacje miedzy
panujacymi i podwtadnymi we
wschodniej Europie jak i Francji,
choc¢ bardzo roznigce sie, pozos1:a0y
catkiem stabilne.

- Jednak sprawy miaty sie inaczej
w Anglii. Tutaj chtopi byli w stanie
obali¢ panszczyzne, lecz ich rewolta nie byta wystarczajaco silna,
aby zdoby¢ ziemie na wiasnosc jak stato sie we Francji. Coraz wiecej
poddanych byla ‘wolna’, co oznaczato, ze nie mieli zobowigzan
wobec danego moznowifadcy, ale nie mieli tez ziemi do uprawy

czy dochodu. Taka sytuacja spoteczna w Anglii pod koniec XV
wieku byta niestabilna. Istnienie tak duzej liczby ludzi wolnych lecz
biednych i gtodnych, byt jednym z gtéwnych powodow dlaczego tak
maly kraj jak Anglia stata sie powigkszajgcym si¢ imperium i kolebka
industrializacii.

Inny rodzaj systemu...

Opor chtopstwa wobec rzgdom szlachty zmienit system w
fundamentalny sposob: biedni chopi byli okradani ze Srodkow

do zzycia i zamienili sie w robotnikow najemnych; mate dominia
zamienity sie w zcentralizowane panstwa narodowe bedgce w stanie
kontrolowac¢ rodzacg mase buntujgcego sie chtopstwa; aby utrzymac
w ryzach rosngca liczbe robotnikow najemnych, wiadcy musieli
nieustannie powiekszac swoje ekonomiczne i polityczne wptywy.
Powstat nowy system oparty na globalnej produkciji dobr i globalnym
handlu.

Spoleczenstwo pracujgce nie byto juz zalezne jedynie od jednego
moznego, ale od wykonywanego zawodu aby zarobic pienigdze -
byli wolni ale zmuszeni zostali do sprzedazy swojego czasu i energii

bogatym.

- Sami mozni uznali, ze chcg uciec od bezposredniego |
brutalnego zwiazku z wiasnoscig ziemska, wiec zaczeli
inwestowac w handel i przemyst - to co zostato zrabowane
biednemu chiopstwu, zainwestowali w model biznesowy
wykorzystujgcy dzieci chtopstwa.

. Biorgc pod uwage olbrzymig migracje biedoty (nazywani
wagabundami) szukajgca zatrudnienia, panstwo zostato
zmuszone do zbudowania i zcentralizowania administracii:
budowania domow pracy(przypis?); zwiekszania naktadow
finansowych na policje; wysytanie biedoty do nowych kolonii
zamorskich.

- Wiadcy nie mogli juz uzasadniac swojej wadzy boskim
nadaniem czy poprzez militarng site, musieli udawac ze sg oni
zrodtem ‘rozwoju spotecznego’: jako przedsiebiorcy, politycy,
ludzie nauki czy mecenasi sthkl jak rowniez to, ze biedota ma
szanse na awans spoteczny.

. Pierwszy raz w historii ubodzy majg szanse, przynajmniej w
teorii, aby zmieni¢ przynaleznos¢ klasowa i stac sie bogatym
i wptywowy. Ta ‘wolnos¢’ byta jedynie metodg marchewki i
kija, ktérg mozni zaczeli uzywac jako narzedzie do dzielenia
i rzadzenia: tylko mezczyzni, nie kobiety, mieli prawo
wykonywania pewnych zawodow (p6zniej rowniez glosowania
i bycia wybieranym); w nowych koloniach murzyni pozostawali
niewolnikami, kiedy biata biedota mogta zosta¢ ‘wolnymi ludzmi’
po jakims czasie.

W podrecznikach historii mozemy przeczytac, ze ‘industrializacja’ byta
swego rodzaju procesem naturalnym lub ze narodzia sie¢ w gtowach
wielkich wynalazcow, ktos bystry nagle pomyslat o silniku parowym i
to zmienito Swiat. Jezeli jednak spojrzymy uwaznym okiem na historie,
okaze sie, ze bylo to bardziej skomplikowane. Biedne masy, ktore
stracity ziemie lub uwolnito sie od pariszczyzny zaczelo pracowac

W nowo rozwijajgcych sie gateziach przemystu. W wigkszosci

byto to chatupnictwo, pracujgc we wiasnym domu lub w matym
przydomowym warsztacie. Czesto praca wykonywana byfa przez
osoby uznawane za niezaleznych wytworcow, uzywajgcych wiasnych
narzedzi. Byli oni zalezni od duzych przedsigbiorcow dostarczajgcych

surowcow. Ci wezesni pracownicy, wiele z mch kobiety
sie. Organizowali strajki, gdy ceny ich prod spad
ceny chleba za szybko wzrastaly. Najcz

gdy pracownik zarobit wystarczajgco dui

okres. Ich rebelie nie byly rozdrobnione i ; '

wiejskich jak te organizowane przez chiopo

os$rodkéw wiadzy na terenach miast. W 18

krawedzi rewolucii i ci wyrobnicy byli w

Industrialjzacija: zlamacs N M
WYtWOrcow... i ‘

Ich rosnaca sita jako klasa robotnikow stata 23 zeniemdla— &
zyskow generowanych przez wiascicieli nowy ch przedsiewzieé.—
Mozni musieli Zlamac¢ najwazniejsze atuty wytwores
indywidualne umiejetnosci i kontrole nad wtasng pracq Pierwsze
maszyny robity wiasnie to: kopiowaly ruchy wytworcow i transferowaty
je do urzadzenia, tak jak w przypadku kola tkackiego czy kotowrotka
tkackiego. Duze naktady finansowe potrzebne byty, aby uruchomic
silniki napedzajgce te maszyny, przy czym pracownicy je obstugujacy
mogliby by¢ znacznie tansi, zwtaszcza, ze byli niewykwalifikowani.
Wytworey pici meskiej zostali sprowadzeni, aby objac role nadzorcow,
ktorzy pilnowali, aby kobiety | dzieci pracujgce przy maszynach
wykonywaty dana prace. Pierwsze fabryki zmusity dziesiatki, jesli nie
setki ludzi do wspdinej pracy obstugujgc maszyny pod nadzorem.

Byl to system o wiele bardziej produktywny od wczesniejszego
modelu, jak réwniez sprawit on, ze indywidualna praca wytworcow
umarta $miercig naturalna - tracac wytworcze zajecie, jedynym
alternatywnym zatrudnieniem byfa praca w fabryce. Przegrali oni nie

| tylko w konkurenciji z duzymi fabrykami, ale rowniez z rozrastajgcym

sie handlem miedzynarodowym, do ktdrego nie mieli dostepu, na
przykiad do bawetny produkowanej przez niewolnikow w nowych
koloniach.

Niezwykly wzrost produktywnosci oznaczat rowniez zalanie rynku
towarami. Rywalizacja o rynki zbytu stale sie zaostrzata, nie tylko w
Anglii, ale coraz bardziej na poziomie globalnym. Rozwijajgce si¢
gatezie przemysiu potrzebowaty surowcow jak i nowych rynkow zbytu
dla swoich produktéw - od bawemny do opium. Panstwo podniosto
podatki, aby finansowac flote i ammie. Potgczenie wiekszej ilosci
wysiedlonych chiopdw i biedoty, handel wykraczajgcy poza lokalny
rynek jak i rosngca konkurencja o nowe rynki zbytu dla towarow
oznaczata przymus panstwa do zcentralizowania swojej wiadzy.
Paristwa narodowe w formie jakie znamy je dzis zaczely formowac
sie w okresie od 1750 do 1850 roku. Od tego momentu pienigdz

stal sie swojego rodzaju niezalezng sita: wiekszosc spoteczenstwa,
ktora wezesniej byta optacana w naturze lub konsumowata wtasne
produkty pracy, teraz byta zalezna od placy; ziemiaristwo zmienito
siew kapltahstow ktorzy potrzebowall pieniedzy na inwestycje w
nowe maszyny, aby pozosta¢ konkurencyjnymi; panstwo pompowato
coraz wiecej Srodkow z podatkow na finansowanie rozrastajgcej sie
biurokraciji i profesjonalnej ammii. zycie w lokalnych spotecznosciach
ubogich zostaty zwigzane z sytuacjg globalng: odkrycie ziota w Peru
mogto skutkowac¢ wzrostom ceny chleba na Slasku.

_.L

To co zaczelo sie w Anglii, rozprzestrzenito sie po catym sSwiecie,
czasem roznymi sposobami, ale w wiekszosci z takim samym
rezultatem: chitopi stali sie robotnikami a pienigdz zwigzat
wyzyskiwanych z wyzyskiwaczami - a panstwo stato w cieniu

z kajdanami, gdyby robotnicy nie zaakceptowali swojej nowej
‘wolnosci’ jako zarobkowi niewolnicy. Walka biednego ludu wiejskiego
przeciw opresji i wyzyskowi zmienita system. Kajdany, ktorymi biedni
byli przykuci do jednego wyzyskiwacza zostaty zerwane. Lecz nowo
nabyta wolnos¢ jest tylko powierzchowna. Nowe kajdany, w postaci
pieniedzy zmuszajg pracownikow do sprzedazy siebie nowym
wyzyskujacym. Jako biedni nie posiadajg nic oprocz wiasnych

gtdw, rak i dusz. Wytwarzajg oni dobra, ktére staja sie zrodiem
wiasnego wyzysku: nowe budynki fabryk, nowa maszyneria i bron
dla rozrastajgcych sie armii. Pracownicy szybko zorientowali sie, ze
mozna to zmienic: jezeli wytwarzamy wszystko, mozemy rowniez
wszystko zmieni¢. W nastepnej czesci spojrzymy jak system, ktory
uksztattowat si¢ w XVII wieku, funkcjonuje i co wazniejsze, jak nie
funkcjonuje. Postaramy sie zrozumie¢, dlaczego produkuje on
regularne kryzysy ekonomiczne zagrazajgce milionom istnien i jak
prowadzi on do brutalnych wojen.
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