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party!) the recent student anti-
fees protests in London saw a
400 strong contingent from
Brunel taking part coupled
with an admittedly largely
unsuccessful teach-in on the

- Bullying at Brunel University (cont.)

Professor Chris Jenks (Gold- in 2007 having falsely accused
smiths) to become a Professor them of ‘dishonesty’. Brunel
of Sociology and Pro-VC of seems to specialise in appoint-
research at Brunel. It appears ing sociopathic and/or incom-
that Jenks (now VC himself petent managers, most often cuts. In the face of an unremit-
sinceé 2006) was the driving jaded or failed academics. In tingly stupid and vindictive
force behind Brunel’s plan for all areas of the university staff management these are encour-
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Bullying at Brunel University

‘global status’ which unsur-
prisingly involved the compul-
sory and voluntary redundan-
cy of 60 academics. Some of
these academics were sacked
for ‘over teaching’, which
translates as spending too
much time with their students
rather than writing articles
for journals which no one will
ever read. The management’s
strategy included decapitating
the local UCU SC and since
then there’s been no President
or vice-President as no one 1s
particularly keen to stick their
head into that noose. As a con-
sequence Brunel was greylist-
ed for 2 years by the AUT/UCU
who proceeded to offer luke-
warm support to the smashed
local UCU, a pattern that per-
sists today.

The local UCU struggles on
with limited active members
and a handful of case workers.
Across the campus the man-
agement culture of bullying,
harassment and victimisation
is endemic and instilled from
the top; Schwartz himself was
found guilty of victimization
of two academics by a tribunal

have been hit by the culture of
intimidation and bullying,
from cleaners subject to end-
less changes to their terms
and conditions with little
effective support from Unison
through to academic-related
staff subject to the arbitrary
power and decision-making of
managers, morale here
remains poor despite the PR-
driven style of VC Professor
Jenks (cruelly known as the
‘hairdresser’ due to his coif-
fured appearance and insin-
cere crocodile smile).

There remain a number of
committed and dedicated

union people here, some long-

standing, who have continued
to work despite these obsta-
cles. The possibilities of build-
ing the local remain but the
big problem is that there are
too few activists to reach
everyone. For those involved
in the UCU the management
do what they can to make
things worse for, denying facil-
ity time and generally abusing
the rules which they have laid
down for everyone else to obey.

de-p oliticised
| campus (there
|is no SWP or
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Building a Revolutionary Union for

Education Workers
Please send SAE to EWN (see address on left)

aging signs that the local UCU

will aim to build on.

DEMO ARRESTS

he best way to deal
Twith arrest on a

demonstration 1s to
meet others in the same posi-
tion as yourself and stick
together, by forming or get-
ting involved with a defen-
dants campaign. The police
want you to feel isolated and
alone - but meeting and talk-
ing with other people facing

| the same pressures, and

working together, can make
everyone stronger.

You may be under pressure
from your family or college
etc to co-operate with the
police. But it is YOUR deci-
sion, your future, it 1s up to
you how you defend yourself.

Above all - DON'T BE
AFRAID! The police are not
all-powerful, they can be
challenged, and even getting
charged does not mean you |
will be convicted. Defence
campaigns in the past have
helped people to win 1n court, |
and helped to win support for
people facing charges.

More info from:
www.ldmg.org.uk;

www.greenandblackcross.org
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nder the Blair govern-
| | ments Brunel
University promoted

itself as the model of a new
entrepreneurial university, a
public-private partnership
with the emphasis very much
on attracting the interests of
business. Having awarded an
honorary degree to Margaret
Thatcher in 1996 it was well
placed to make such a claim.
In the great league tables of
British universities Brunel is
a defiantly mid-table uni, the

Fulham FC of the University
Premier league, but without
the charming architecture. It
1S no coincidence that key
scenes from Kubrick’s adapta-
tion of A Clockwork Orange
were filmed at Brunel and
indeed it is clear that several
of the films sociopath’s were
left behind after filming where
they have now gravitated 1nto
the ranks of senior manage-
ment. Originally dominated by
engineering Brunel has the
reputation of being both an
education factory and a revolv-
ing door uni, no one hangs
around for long if they can get

With the appointment of New
Labour acolyte Professor
Stephen Schwartz in 2002
there was a conscious effort to
change this and to push
Brunel to becoming a global
university with global
research credentials. This
process had begun in 1999 with
the closure of the departments
of physics, chemistry and
materials engineering, fol-

lowed 1n 2002 by that of
Geography. Schwartz had been
a VC in Australia where he
had already displayed his anti-
union and bullying creden-
tials. This, no doubt, led to his
appointment at Brunel. This
predictable management strat-
egy was taken to another level
in 2005 when Schwartz

appointed sociologist
(continued on back page)
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