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RESTART IS was LATEST JOKE circulat-
ingithe country at the moment. As ó

usual the comedian is the Government

who in previous years have produced

Home Â1þ351CB' SuCh H5 YOPS| YTS and

of course CcmmunitI'PTÁÃTammÁ-

.Restart, just like C.P, is another
'Ânnó to adjust the unemployment
figures; a few thousand more off the
list and into work (BiÂ)- 01 GOHISE
you have n variety of work places to=
choose from, all part time/temporary
and low-paid. Basically, Just a new
formula to condition people to low ~
pay while giving the image of óhope'
and no more_idle days on the dole.

As the State gets more desperate tot
find new ways of k6ÂPin6 PÁÁPl9 hþPP7
over unemployment, it tightens the
noose around the neck of every low-
down scrounger on State Benefit.
Restart is Just a step forward in
forcing people to work - get a Job,
or face a cut in money!!! Backed up by
glossy, trendy adverts on T.V, the
Government hopes to attract people to
ÂraP like 'J0BcLUB' ' unpaidô Iull" 1 ô Ggþó zmanagement is corrupt and incompetent
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I would have left after 3 months,
before rigormortis set in, but if you
leave a C.P, you don't get dole for 12
weeks. ' "

óNothing ever appears in the papers
about what really goes on, on these
schemes. The YTS is portrayed as a
vision of the future, young school p
leavers joyfully being trained in new
technologies. BOLLOCKS... more like
forced labour camps of the 30s. Kids
becoming slaves for a pityful Ã25/week.

York experience is going to be pushed
down our throats for years to come. The
use of threats and intimidation to
force people onto a scheme will eentin- *
ue. At one end of the scale you have
the patronising middle class graduates
lecturing us about working for the
community, the value of work etc, at
the other end the DHSS threaten to cut
off your social security if you don't
get a Job. _

The Job Training Schemes are simply
glorified conscription schemes. _
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OUR SOURCES TELL US that workers on

the Community Programme run by the

Churches Housing Association are

getting seriously pissed off, on

account of being seriously ripped off!

.For a long time now C.P. Hgrkgrg
employed as manual labourers to re-
decorate and renovate Churchesó decay-
ing properties, have been unimpressed
(let's say) by the princely weekly
wage ofUÃ48, not to mention their
'working conditions - the damp, decay-
ed, rotting;state of many of Churchesó
houses has to be seen to be believed.

THowever, all this is par for the
course for C.P. workers, most of whom
are well aware that even by the stand-
ards of the low-paid wage slavery that
I13 the norm in Britain today, they are
extra exploited. Churches are notoriou
for banning their C.P. workers from
joining a Union. The latest case thoug
of management taking liberties with
workersó rights really takes the
biscuit.

Lhanagement corruption is nothing new
of course, everyone knows that raking
off a percentage of C.P. funds is
common practice, but at Churches,-the
workers have been.told to carry out
repair work on the managersó own
houses. This is not in the contract
band needless to say is unpaid. It ._
shows clearly, that while Job schemes
.arenót proper Jobs (they're-temporary
and badly paid) this isn't the only
problem. - - t

Workers will never have rights, .
until they have the power to control
their jobs. This means workers demo-
cratically organising their own
industries, for need not profit ð
this is workersó self management.
Given the drastic state of Bristol's
housing stock, renovation is badly'
needed. It can only be properly run
by the people who know at first hand r
what bad housing is like, working "
class people. This society fails to
provide proper housing, not because

time job searchiI15- N25 WW Gviekf PoÂJiJ óTHE (though many of them are) but because

I was taken off the dole list by
7oBCLu3 -min?ó it isn't intended to. '

getting on a Â_P_ ñheme, 1 ended up ' _ PRODUCTION FOR scan nor morn:
~81? per week bBtÂÁP Áf5- bñ* ñrte? -;ó w0nxsas' conrsot FOR moss or was
taking off rent/bills etc was left
basically with dole. The scheme I was
Qn wasn't Just a farce, but an infrin-
gement on every worker's intelligence.
The site was run by Bristol Council ð
the site supervisor. en-3 times as much
pay as I was, oat back, gave orders and
sucked up to head office. Next up the

t tree are the Council Staff,managemen
whÁ visited us now and again for "well
done, good J0ñ. keep it "P" Gýmmentþr
underneath knowing you're Just e number
in their book. No-one listens to you,
workers have no say over what's good
for the community, oven though they're
part of it - SHIT POINTLESS \u'0R.K,
FOR SHIT PAYII

Bristol 2.

Expose your
non - training scheme, your (M
óbossó etc etc, and tell all
to; Bristol Direct Action as
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C.P. scheme, your

GOOD THINGS IN LIFE!
óð"ðó "1'"'1 ' 7'' I...
BRITISH TBLECOM hFGINELRS.ARE BOE

"INVOLVED IR THE MOST BITTBR DISPUTE

waxes was TELECOI-LhIU1iICATICNS p p
INDUSTRY HAS EVER SEEN. .

Fighting a management which would
like to be rid of Unions altogether
and who would see Saturday working

-and compulsory overtime as the
"normal": THE ENGINEERS HELD YOUR
HELP!!! ....

.... SIMPLY DIAL 0
from any phone, on the hour, every
hour.

It will cost you nothing, but it
will put the telephone network
under severe pressure and be an
effective demonstration of your
opposition to a macho management,

Trade Union rights...
Movement, c/0 5'7 Stokes Cro ft , Udetermined to undermine basic

DIRECT ACTION AND SOLIDARITY
'-óINS STRIKES! !! J




