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TWOPENCE

STRIKE

THE LAST FEW months have witnessed an intensi-
fication of the class struggle. The total number of
strikes ‘has been increasing, and several major strikes
have occurred whose lessons are of great value to the
revolutionary struggle of the workers for their own
The stoppages of the engineering
workers at Barrow and the Rolls Royce factory in
Glasgow, of the miners of Nottingham and Lanark-
shire, show clearly that the working class is not
prepared to tolerate indefinitely the anti-labour
measures taken by the ruling class.

As with all strikes in war time, these strikes were
unofficial and illegal. In each case, moreover, the
strikers found- themselves confronted not by the em-
ployers and the State only, but also had to fight
against their own Trade Union leaders. The status
. which the reformist union leaders have acquired was
shown by the fact that employers nowadays always
refuse to recognize the strike committee (unless
forced to do so), but only the union leaders who
condemned the strikes! The reactionary Press,
even the Daily Mail, declare that the principle of
the union leaders’ authority was at stake, and that
these unofficial strikes must therefore be crushed.
These leaders who have repeatedly declared their in-
tention of making the Trade Unions an “integral
part of the (capitalist) State™, are now evidently the
blue-eyed boys of the boss class. .It is 31gn1ﬁcant
that in each of these strikes, the situation in which
the strikers disregard their reformist leaders and pro-
ceed to organize their class battles by themselves has
been described by the newspapers as Anarchy. It
is a struggle between Union authority and anarchy—
that is workers organizing on the job. The kept
Press is of course all for Authority.

The union leaders attempt to cripple these
strikes by refusing strike benefit from their enormous
funds. But the strikes show that this refusal of
~ funds is not necessarily crippling. The strikes have
in most cases been entered into only after months or
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even yedrs of negotiation through the machinery for

“adjustment” set up by the bosses and their govern-
ment. In spite of the refusal of strike benefit, al-
though they have not been completely successful,
these strikes have gone further in a few days towards
compelling the bosses to accede in some degree to

‘the workers’ demands, than negotiation has done in

as many months.

In the last war, the trade union leaders played
a similar role, so the workers set up their own de-
fence organization in the shape of the Shop Stew-
ards’ movement. But in this war the Shop Stewards,
mostly in the hands of the Communist Party, have
also ranged themselves against the strikers. The
C.P. stewards have rotted the shop organization long
beforehand by preventing shop meetings from taking
place. Unlike the old-fashioned, pre-Stalinist shop
stewards, who regarded themselves as delegates of
the workers in the shop, mandated to carry out their
fellow workers’ demands, the C.P. stewards of to-day
simply tell the men what their policy is (Production
Committees, etc.); or act without consulting the men
at all. They even have deliberately acted against
the expressed mandate of the workers (examples of
this were given in an article entitled “C.P. Shop
Stewards’ Betrayals”, in the October issu¢ of War
Commentary). These tactics of the*Shop Stewards
have been a powerful obstacle to the workers’ strug-
gle. There i1s a particularly dangerous type -of

‘Stalinist who at first sympathizes—perhaps genu-

inely—with strike proposals and supports them. But
then the Party gets to work on him, and he swings
back to the Party Line. Wailliam Rust, Editor of
the Daily Worker, explained on October 5th, that
every Communist is against strikes. It is certainly
true that every waverer returns, at the crack of the
whip, back to the party policy of blacklegging.
These betrayals are having their inevitable
effect. Hostility towards the unions and the shop
stewards is growing, and workers are looking about








