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Health Service workers are taking
1industrial action against the gov-
ernment's attempt to cut tneir
lwages 1n real terms. Already many
Health Workers are on tne bread-
line, with basic wages such as £59
per week betore tax. To win their
12% claim a lot of Health Workers
believe they must go on 'all-out'
strpke, with emergency cover.

More solidarity strike action 1s
vital. All workers are involved
1n the same struggle against a
government determined to cut our
§ living standards and crush our
ability to organize, through
measures like Tebbit's bill.

Health Service workers 1in Aberdeen
are active 1n the tignt against
the government's current offer ot
6% for most healtnh workers and 73%
for nurses. The Mile-End laundry
stafft, drivers i1n tne Transport
Dept., workers at the Central
Sterile Supply Dept., and telephon-
1sts at Grampian tealth bpoard Area
H) have all been, or are still on
strike. Workers say that Aberdeen
hosnitals are now down to an 'acc-
1dent and emergency' service.

The national one day strike on
June 23rd saw an estimated 90-95%
involvement in Aberdeen. . All
workers at Royal Cornhill Hosp-
ital went on strike during the
national 3 days of action on

Jilly 19, .20 and Z1st.

some of the management have been
obstructing
to organize. Bosses at Woolman-
hill have refused a snop steward
 time orf to go to snop stewaras'
g meetings and prevented nim ftrom

speaking to a section of workers.

Many workers' struggles are weak-
ened by their divisioninto differ-
ent Unions, whose leaaers are oftc-
jen more concerned with increasing

their own power than an effective
gunited struggle.

-
Workers

Poverty Pay

Joint meetings of ali workers in
each hospital ‘are a way in which
the Union and sectional divisions
can be broken down. Some such
meetings have peen held in
Aberdeen. A shop steward told us
'""In Cornhi1ll we had mass meetings

of all the workers at the start of
the campaign - they were very eff-
ective. We're naving another such
meeting on the 20th July. I think
1t's 1mperative that the campaign
shoula involve all staft.'" A
joint meeting for all workers at
Denburn Health Clinic and Woolman-
hill wasreportedly ''very success-

fulL.”

What action should the Health
workers take now to win their
claim? Mass rallies of Health
workers in the Music Hll on June
23rd and again on July 21st vot-
ed unamimously in favour of an
all-out strike. Many health
workers active in the strike bel-
1eve that short periodic stoppages
are 1neffective, and that there is
a danger of workers becoming dis-
1llusioned as the dispute drags

on and on. Certainly such a
strategy failed in the 1979 Health
workers' dispute.

health workers'eftorts Laundry Workers - £60 per week before tax.

tedious,
worker).

Nurses (trained) - £76.82 per week basic,

Technician (trained) - £60 per week take home pay.

poor cramped conditions.
off our fingers."

Porter - about £60 per week basic before tax.

Cleaner - £59.09 per week basic before tax.

handling dirty, bloody, messy linen."
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However, the decisions about how
to wage the dispute are not being
taken by the heaith workers them-
selves - but by the TUC Health
Services Committee. They have
turned aside all calls for an all-
out strike - in fact they are try
ing to push the futile course of
arbitration. For effective all-
out strike action to take place
health workers will need to act
unofficially, outside the control
of their Union bosses. Spreading

such action throughout the country
would be vital.

Along with an all-out strike a
step-up of solidarity action
could help the health workers
win. Miners, water workers,
steel workers, bus workers,
firemen, local authority workers,
civil servants have been among
those taking solidarity action.
In Aberdeen library workers and
workers at the Lodging House
have gone on strike in solidar-
ity with the Health workers -
but so far there has been less
solidarity action 1in Aberdeen
than in several areas. Exper-
1ience in Yorksnire and otner
places shows that health workers
themselves going to other work-
places to ask for solidarity can
be very effective.

Further, health workers and
other workers can both gain
from workers who are involved
in different disputes taking
united action. A good example
was the joint train drivers'/
health workers' picket of Aber-
deen station on July 13th.

The Health Workers can win -

if they reject the Union leader-
ship and rely on direct action
by themselves and other workers.

Some examples of Health Workers wages and conditions -

"The work is very hard and
(Mile-End laundry

before tax.

""We've got wery

We're having to use tools that rip the skin
(Technician at Woolmanhill).
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IN HEALTH SERVICE
TAKE SOLIDARITY ACTION
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