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The owning class are getting round their 
present difficulties, as usual, by utilising 
the dynamic and money of the workers. Falling 
profits and loss making in industry has resul­
ted in the big banking and investment companies 
cutting back on industrial investment. No 
doubt the huge profits that were made in the 
price explosion of the 7°-73 will keep them off 
the bread line for a while.

Meanwhile British workers wealth, via taxat­
ion is being used to prop up loss making but 
essential industries while their trade union 
officials are being groomed for their new role 
as Workers Directors, that of smoothing the 
path for future redundancies and plant closures.

The restructured British Leyland management 
board will include a number of trade union 
nominees but will not halt the encroachment of 
the time and motion experts on workers rights 
and Job control which the rank and file car 
workers have built up over 50 years of struggle

This is not the first occasion that offic­
ials of the trades union movement have been 
recruited into management as a way of recuper­
ating militancy. In 1947 when the ’Utilities’ 
Gas, Water and Electricity were nationalised 
union officials became management overnight, 
whilst new branch officials were recruited 
from under foremen a notoriously time serving 
class of worker. The resulting loss of milit­
ancy in these industries has taken 25 years to
overcome.

Cont. On Page 8.



THROUGH 8YNQIGALI8T
GLASSES

It is now at the time of writing 7/4/75. 
thirteen weeks since th.e Glasgow dustcart dri­
vers went on strike to achieve parity of wages 
with their counterparts in the private sector 
of industry. In the interests of the so called
social contract between the ur government
and the trade union top brass the dustcart 
drivers after being on strike last year agreed
to return to work with the promise of more 
money. The Labour council broke its promise. 
The dustmen reacted by once more withdrawing 
their labour. Unfortunatly like most sections 
of the working class these municipal workers 
are divided and subdivided by their respective 
unions. Consequently from the start they were 
in a weak position. Their workmates, the bin- 
men and maintainance men continued to work on.
Plastic bags were distributed to the general 
public to contain refuse. However, in spite of 
this the dustcart drivers were determined. But 
the lackeys of the government were not idle.
The press and T.V. were mounting their propag­
anda campaign against the strikers. Day by day 
the public were being spoon fed with the inev­
itable health hazaeds. The hypocrisy of it all 
would make one vomit. As if the health hazards
in large cities like Glasgow are not forever 
with us. Don’t we have health hazards due ind­
ustrial pollution: to bad housing and lack of 
proper sanitation, don’t we have them especi­
ally among old people due to lack of fuel and 
sufficient nourishment, don’t we ha’-9 the haz­
ards of disease in all our big cities due to 
housing slums and industrial processes? We all 
know the answer to that although ignored by
many.

On the ninth week of the strike after the 
anti-strike campaign had borne fruit the
Labour council had said that something drastic 
must be done or soon the rats would be showing 
their noses in daylight. The council called 
upon the government to use troops to break the 
strike but of course under the pretext that 
this was to prevent a health hazard.

The council was right, the rats did show 
thier noses. They forgot to say of course that 
many of them would only have two legs.

The troops first went into their strike 
breaking action on the 18th. March and were 
confronted by pickets. On Wednesday 19th. 
pickets at the Dawsholn^ incinerator were join­
ed by stewards from Rolls Royce Hillington and 
from Yarrow of Scotstoun West. Engineers and 
labourers at Polmadie refused to cooperate 
with the army and left the incinerator station. 
On Thursday 20th. maintainance engineers at
Dawsholm refused to cooperate with the troops. 
In Partick, pickets were successful in disuad- 
ing contractors from removing refuse from a
tip. Due to effective picketing and n-on-coper- 
ation by workers at the incinerators the tr­
oops were forced to dump refuse on the fringes 
of the city. The sad side of the matter was 
that the binmen who incidentally are also en­
titled to more money; (they collect the rubb­
ish whilst the drivers remain seated in their 
cabs) continued to work on and finally cooper­
ated with the troops. Trade union officials in

general identifying themselves to a greater or 
lesser degree with Labour government policy 
have been another impediment to gaining solid­
arity action much needed since the intervent­
ion of the troops. The strike now at time of 
writing seems to be dying a natural death. 
Maintainance workers are returning to work 
and sadly to say the majority of other trade 
unionists in Glasgow seem to be disinterested 
and seem to have accepted the ballyhoo of the 
yellow press.

Having said that there is one thing which 
may shake Glasgow trade unionists from their 
slumbers. And that is if the dustcart drivers 
retain their determination now that council 
drivers in Dundee, Gouroek, Greenock, Port 
Glasgow and Bellshill decided to have a symp­
athetic strike. For in such a situation more Z>1 
army personel would be necessary. Some M.P.’s 
don’t exactly think 1;hat its unlikely that 
more troops may have to be used. To mention 
just one Tory M.P. for Cathcart Glasgow seems 
to think the army should extend its strike 
breaking activity by intervening in Glasgow 
corporations electricians wage dispute. The 
electricians are on a similar dispute as the 
dustmen. They want parity of wages with their
counterparts in private industry. If troops 
are used in the above mentioned areas and agai­
nst the electricians surely other trade union­
ists must awaken and realize that troops are 
most likely to be used against them when on 
dispute.
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DOCKERS VICTORY

The recent London Docks strike which 
ended without any apparent concession from the 
Port Employers has nevertheless signalled a 
major victory for the Dockers in their long 
fight to obtain similar pay and conditions in 
the Inland Container depots as the Dockers 
have won in the actual port areas. The Govern­
ment is now committed to including previously 
unregistered ports in the new ’’Dockers Charter’ 
as well as giving the Dockers union rights in 
container depots up to 5 miles from the actual 
port area. This will help to bring the ’’Lump” 
situation in the Smaller ports, in which 
employers use gangs of casual labour who act 
as scabs when employers move ships to their 
ports during a dispute, to an end.

The Dockers action must be seen as a con­
sequence of the dwindling number of dock jobs 
due to the rapid containerisation of ship 
cargoes in recent years. As far back as 1970 
firms such as Unigate had begun to close down 
river wharves and open up container depots 
further inland at which they employed non­
union labour at less than union rates. The 
struggle is not yet over. In the Midlands 
and elsewhere there are huge container depots 
which have yet to agree to the dockers demand 
for parity on pay and working conditions. 
This is a principled struggle .• The London 
Dockers are fighting to protect their own 
jobs and to improve the lot of their fellow 
workers elsewhere.
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