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other women

yesterday-
The Ã55,000

centre, aimed at reaching women
who cannot get to the town hall,
was launched by Ken Llvingstone's
girl friend Kate Allen, who is óchairô
or Camden Council's Womeifs
Committee, in North London.
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ink ad
A PINK and mauve bus

ñM óL mow designed to help lesbians and
.4 Tó

Áóñ gneil. 3Áó uovm ; mil it'll

with social
problems was on the road

By INTHUNY DURAN,

Home Altair: Correspondent
*%_ - 1,ð 4-174:1, Jli;

- councillor Cathleen Malnds, a member
mobile advice or the committee, as óa waste of rrioney

on small groups like lesbians which
will outrage the feelings of great num-
bers or ordinary people.ó

The double-declrer has the words
Camden Womenó: Bus, Mobile Advice
Centre painter. on the outside in Eng-

'I'he project was criticised by Tory

L

llsh and rive Asian languages--Urdu,
Gujarati, Bengali, Punjabi and Hindi,

TWO lesbians liovl been
soclred by o nursery school
oþer complaints of discrimi-
nation ogoinst boys them.

Child care workers Janet.
Pearce and Ltz Thornas laced 1
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string oiô aliegatioiis from
parents.

Ms Pearce was said to
have lei the boys run wild
while she concentrated on
the girls.

one mother said that
her tour-year-old daughter
was "ridiculed" by Ml
Pearce.

Bile said the girl will
telling her triends at the
nursery that she was
going to be ii bridesmaid
when Ms Pearce told her
it was "stupid to be s
bridesmaid and stupid L0
get married". _
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l By MIRROR REPORIER I

Iieainst them of ñsexist
ll Lltudes and indoctrina-
tion with extremist
ideas."

NUPE official Bernie
Grant, who re resented
the women at ýll? hear-
ings. laid they denied all
charges.

lie claimed the women
were the victims oi a
witch hunt because they
were lesbians.

But Mel Bezant, chair-
man oiô the rnanagenient
committee, denied the
v-oineri were victimiscd
because they" we": gay.
Q Mirror Comr óage I

' Accused _ ks kl
Ms Pearce was sl_sr' ~

accused of upsetting '
children bar sayliig ~
was no Fa her Chô
Then she prfó
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Greek and Chinese are to be added
later.

Inside on the top deck. a poster pro-
claims óLesbians are coming out . . .
in full forceô. A black cat is passing by
with a bubble showing its thoughts:
óLesbians are everywhere.ô

The poster also shows two women
kissing, and a woman carrying
another woman over the threshold
while others declare óBluek People
Against State Brutalityô.

Three women-an Asian, it West

bus. Their wages bill totals $333,000
a year. Two oiô them were taught to
drive by London Transport.

Indian and one white--will run they
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Q? Q case of lesbian \Á it-ó óÁò""=>"lññó "' ~>~"l"~Áó*"ò
midwife

Mornlri Star Re orterÈ,.,_GÁ 1 r P
I 50 óK T_HÄ 'N'ATl_()NA_iL Council For

;.'~$ó -:-'ió- Civil Liberties is askin Social16- ,1 . . R,_.,_qr_\\-,\_ Services becretary Barbara Castle
\.,_~.'e__6\ to infesiigate óan area health
ó\$ñK,_,- aurh_oritys discrimination against
\ a midwife active in th Ca '\\ e mpaign

for Homosexual Equality.
óVeronica Pickles. a mi-iwife
working in Milton K&y"~"s
(BUCKS). was withdrawn from .
course_for -health visitors by the
authority because of her public

. work as a CHE convener; -'
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Ms Pickles had,made_ it known
to the authority some time ago
that she was a lesbian, and fhg
employers accepted this. Hgw.
ever, it seems that public knowl-
þdiill of Ms Picklesô activities wasô
a ditferent matter.

3% 11I_d_ been accepted on a
health visitors course. but tihe
@111-vloyers blocked this after the
þmftþrþiioe of a sympathetic
!"óñÂ1Á "1 l-11Â '10ó-1111 PIIPCF rcPort-
Il1S_hcr work as a CHE convener,
Suiting the article might ñadvgf
Sty alic.-ct" he-r-acceptability as 4|
health visitor.

According to Ms. Pickles, she
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Lesbian Employment Rights

Lesbian And Gay Employment Rights



Introduction
History

_ p LESBIAN & GAY EMPLOYMENT RIGHTS )LAGER) was Originally conceived

This Annual Report covers the period since March 1984 during which LAGER by a group of whiteô midd1e_C1aSS gay mEn' The few whiteô middle-Class
h. b f d d b E a h % _ 1 _ _  lesbians who were involved in the Steering Committee and then theas een. unde y the GLC Industry a employment Comittee and during which

, _ r _ Management Committee, when the initial interviews for workers took place,fundamental changes have occured both in terms or aims and structure. ,

These alterations were necessitated by the original Greater London Lesbian of LAGER were defined by white, midd1e_C1aSS gay men who Saw the Organisation

and Gay Employment Campaign steering group's failure to contemplate or tackle
a number of fundamental issues eg. racism and sexism.

Progress in this first year has not been as rapid as we initially hoped,partly
D... |>-1| l"'1 Hó)as a result of the above problems,but also due to: - iculties in dealing

with a large bureaucratic organisationga problem of personnel with one (male)
member of staff which consumed much energy but which has now been amicably

resolvedgdifficulties of LASER breaking new ground researching specifically
into lesbian and gay un/employment issues;and,finally,attempting to live in

the poisoned enviroment of concerted attacks on local democracy,the voluntary
sector,lesbian and gay groups and individuals in particular.
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Nina & Ron

pp Management Committee

*3

were only involved in a very tokenistic way. Thus the aims and objectives

as operating as a single issue campaign, combatting anti-gay discrimination
in employment, largely through working with the Trade Unions. we are
using the term antiðgay advisedly, as looking through the papers produced
by the original Steering Committee seeking funding, it is clear that

they are written from a very maleðdefined perspective. An understanding

of employment issues relevant to lesbians, both black and white, is totally

absent from these papers, as is any discussion of how wider employment
issues affect lesbians and gay men.

The original interviews for workers were carried out by three white gay
men and two white lesbians, ( 'token' lesbians one of whom had not been

very involved with LAGER but had been drafted onto the otherwise all male

gay interviewing panel. )

Three workers were appointed, two white, gentile, gay men, one working-
class and one middle+class, and one middleðclass Jewish lesbian. The

lesbian worker appointed attended one Management Committee meeting where

she realised that she was expected to work in a totally male hierarchical
structure, where very basic power issues had not begun to be challenged.
In response, the lesbian worker made proposals to the Management Comittee
which resulted in its imediate dissolution. It was replaced by two separate
support groups, one for lesbians workers and one for the gay male workers.
Together the two support groups would constitute the Management Committee.
The lesbians would work autonomously within LAGER answerable only to the
lesbian support group. The Management Committee accepted these proposals,

the men realising at this point, that they had no alternative if they wanted
to ensure a future for LAGER. No lesbians were going to want involvement in
the project as it was constituted.



THE PRESENT SITUATION

ówe are going to be moving to new offices within Southbank House within the

Lesbian Employment Rights
Once an autonomous lesbian support group had been established, they
advertised for a second lesbian worker with agreement that Lesbian

next three to four weeks. Our present office,(one room) makes it impossible Employment Rights would act affirmatively towards Black lesbian
for the lesbian workers to operate autonomously. This will be particularly true applicants. The lesbian support group was aware that the employment of

true this year as the GLC has now funded us for four time workers. In the
previus year, three fullðtime posts were split threeðquarter time between
the two lesbian workers and the two gay male workers. The decision has been
taken that the fourth post should be filled by a Black gay man.

Our new address will be Rooms 202-203 Southbank House, BlackPrince Road,

London SE1 7SJ. (The phone numbers will be the same as at present).

*3

one Black worker would not redress the imbalance of power that already
existed with LAGER, but they felt that LaGER.should no longer function
as a grgup Qf white Qnly w()1óke1'3,{ In May 1981}, an Asian lúSbi8Ió1 W88

appointed. .

Once the two lesbian workers were in post , there were discussions with the
lesbian support group about the aims and objectives of LESBIAN EMPLOYMENT

RIGHTS. It was felt that many of the original aims and objectives of LAGER,

as devised by the gay men, had little or no relevance for lesbians. The
Trade Union.movement does not meet the needs of many women workers , being

a male-dominated, white, heterosexist and hierarchical movement. Unemployment

that is affecting increasingly large numbers of lesbian workers has not
even been identified as a subject for research work. we also discussed in detail

the terms 'heterosexismó and óhomophobiaô and defined the need to research,

analyse and identify all the ways in which heterosexism acts as an

institution of oppression towards lesbians in their workplaces, and in

their lives generally.

The basis of Lesbian Employment Rights Work

Heterosexism.is directed against both lesbians and gay men. It is the form

of oppression by which heterosexual women and men, in.their assumption.that
heterosexuality is the norm , exert ,through institutional, cultural and
economic discrimination, their supposed right to dominance.

As heterosexism manifests itself in all areas of day to day life, it is
clear that it is used to oppress lesbians and gay men in relation to

employment . Lesbians, in addition to heterosexism, are discriminated
against on the grounds of sex. Sexism deeply affects the areas of work
open to women and the conditions under which women work; for example

sexual harassment in the workplace.
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