other women

problems was

yesterday.
The £55,000

TWO lesbians have been
sacked by a nursery school
ofter complaints of discrimi-
nation ogainst boys there.

Child care workers Janet
Peurce and Liz Thomas faced a
string of allegations from
parents.

Ms Peurce waus sald to
have let the boys run wild
while she concentrated on
the girls.

One mother sald that
her four-yeur-old daughter
was ‘‘ridiculed” by Ms
Pearce.

She sald the girl was
telling her friends at the
nursery that she was.
going o be & bridesmald
when Ms Pearce wold her
It was “stupld Ww be =
bridesmaid and stupid to
gel married”,

Accused

Ms Pearce was alsr
accused of upsemng ’
children b{ saying
was no Father Ch~

Then she prr
Mother Chr
hand out pr
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A PINK and mauve bus
designed to help lesbhians and

centre, aimed at reaching women
who cannot get to the town hall,
was launched by Ken Livingstone’s
girl friend Kate Allen, who is ‘chalr’
of Camden Council’s Womea's
Committee, in North London.

‘The projecy was criticised by Tory

Room:ﬁ“(s)S, Southbank

hits the road ==

By ANTHONY DORAN,

with social Home Affairs Correspondent

on the road

councillor Cathleen Mainds, a member
ot the committee, as ‘a waste of money
on small groups llke lesblans which
will outrage the feelings of great num-
bers of ordinary people.

The doub!c-decker has the words
Camden Womea's Bus, Mobile Advice
Centre paintec on the outside in Eng-
lish and flve Asian languages—Urdu,
Gujeratl, Bengall, Punjabl and Hindl,

mobile adyvice

LBy MIRROR REPORTER

against thern of “sexist
attitudes and indoctrina-
tion with extremist
jdeas”

NUPE officilal Bernle
Grunt, who represented
the women at the hear-
ings, sald they denled all
chuarges.

He claimed the women
were the victims of s
witch hunt because they
were lesblans.

But Mal Bezant, chalr-
man of the management
committee, denied the
women were victimised
because they we e gay.
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Kate Allen: Send oW

Greek and Chinese are to be added
later.

Inside on the top deck a poster pro-
claims ‘Lesblans are coming out ., . .
In full force’, A black cat s passing by
with a bubble showing Its thoughts :
‘Lesblans are everywhere.'

The poster also shows two women .
kissing, and a woman carrying
another woman over the threshold ”
while others declare ‘Black FPeople.
Against State Brutality’, ;

Three women—an Aslan, a West"
Indlan and one white-—~will run the
bus. Thelr wages blll totals £33.000
a year. Two of them were taught Lo
drive by London Transport,
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ouse, Black Prince Road, London SE1 7S
2 01587 1636 (Lesbians only) & 01 587 1643 (General)

Fice wheelchair accesible. Toilets not, but help available
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PR midwife
o 96'1 Mornin} Star Reporter

N
Pt ¢ THE NATIONAL Ceuncil Fer
W Civil Liberties is asking Social
~ Services Secretary Barbara Castle
\ to invesuigate an area health
3 F authority’s discrimination against
& a midwife active in the Campaign
for Homosexual Equality.

® Veronica Pickles, a midwife
working in Milton Key=-s
(Bucks), was withdrawn from .
course for health visitors by the
authority because of her public
work as a CHE convener: -+ -

Ms Pickles had made it known
to the authority some time ago
: Cl'.lm." that she was a lesbian, and rhe

employers accepted this. How-

s0C
\N almost evti‘rzve been dis

Lesbian Employment Rights

men humgn ever, it seems that public knowl-
world, worm ¢ since edge of Ms Pickles’ activities was
I’\O'Cd 090‘“5t eve a different malttc:s i Ao
. n. S She had been accepted
lite bega d they were only machine health wvisitors' oovurseozpt butonnhz
Napoleat % \ldren. Eve today, (os- employers blocked this after the
for bearing 'Chch thé top their pro i‘;‘mide?&@m:{ ocu? sympathetic
. ' pa "
womel hq reauons- na ing her work as a CHEpeci)nr:gx?er;,
lons are exceP 90 years has S€¢ saying the article might “‘adver
wal's wh the 35," n ho would sely affect” her. acceptability as a
Thal 3 Sexol against € health visitor.
women 3mem 10 jnferior According to Ms. Pickles, she
Qon&\{n h S b eel d given her employers an under-
v revO It as_ i taking that if accepted for the
T ha i " But like aiu course she would reduce her CHE
nd__1gn t. , es Aouvities and publicity for the
natur 4 has its excess duration,
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YEAR ENDING MARCH 1985



Introduction

This Annual Report covers the period since March 1984 during which LAGER

. W

has been funded by the GLC Industry & Employment Committee and during which

fundamental changes have occured both in terms of aims and structure.

These alterations were necessitated by the original Greater London Lesbian

and Gay Employment Campaign steering group's failure to contemplate or tackle

a number of fundamental issues eg. racism and sexism.

Progress in this first year has not been as rapid as we initially hoped,partly
as a result of the above problems,but also due to: difficulties in dealing
with a large bureaucratic organisation;a problem of personnel with one (male)
member of staff which consumed much energy but which has now been amicably
resolved;difficulties of LAGER breaking new ground researching specifically
into lesbian and gay un/employment issues;and,finally,attempting to live in
the poisoned enviroment of concerted attacks on local democracy,the voluntary

sector,lesbian and gay groups and individuals in particular.

Nina & Ron

pp lManagement Conmittee

-
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History

LFSBIAN & GAY EMPLOYMENT RIGHTS )LAGER) was originally conceived
by a group of white, middle-class gay men. The few white, middle-class

lesbians who were involved in the Steering Committee and then the

Management Committee, when the initial interviews for workers took place,

were only involved in a very tokenistic way. Thus the aims and objectives

of LAGER were defined by white, middle-class gay men who saw the organisation
as operating as a single issue campaign, combatting anti-gay discrimination
in employment, largely through working with the Trade Unions. We are

using the term anti-gay advisedly, as looking through the papers produced
by the original Steering Committee seeking funding, it is clear that

they are written from a very male-defined perspective. An understanding

of employment issues relevant to lesbians, both black and white, is totally
absent from these papers, as is any discussion of how wider employment

issues affect lesbians and gay men.

The original interviews for workers were carried out by three white gay

men and two white lesbians, ( 'token' lesbians one of whom had not been

<N

very involved with LAGER but had been drafted onto the otherwise all male

gay interviewing panel. )

Three workers were appointed, two white, gentile, gay men, one working-
class and one middle-class, and one middle-class Jewish lesbian. The

lesbian worker appointed attended one Management Committee meeting where

she realised that she was expected to work in a totally male hierarchical
structure, where very basic power issues had not begun to be challenged.

In response, the lesbian worker made proposals to the Management Committee
which resulted in its immediate dissolution. It was replaced by two separate
support groups, one for lesbians workers and one for the gay male workers.

Together the two support groups would constitute the Management Committee.

The lesbians would work autonomously within LAGER answerable only to the

lesbian support group. The Management Committee accepted these proposals,

the men realising at this point, that they had no alternative if they wanted

= |

R. No lesbians were going to want involvement in

to ensure a future for LAG

the project as it was constituted.





















