EVENTS AND CAMPAIGNS...

For info, email ralf@anarch.free.de

Anarchist Trade Union Network

To subscribe and get a bimonthly newsletter, Bread
and Roses, send six stamps with your name and
address and any union affiliation details to:

Box EMAB (ATU), 88 Abbey Street, Derby

DE22 35Q. williamgodwin7@hotmail.com http:/
www.geocities.com/CapitolHill/Parliament/2522

Pride 2000

Pride (London) Membership is open to anyone who
identifies as Lesbian, Gay, Bisexual or
Transgendered. Membership is £10 (£5
concessions) for individuals, and straight people
can join as Friends, but not vote. A working group
has been formed to help reclaim Pride in 2000, and
to re-establish the Pride March as a community
event in 2001. To get involved contact:

Pride (London), BCM Box 6097, London WC1N

MayDay 2000

As Catalyst goes to press, the May Day Global Day
of Action is about to happen. Peoples’ Global
Action are one of the co-ordinating groups,
dedicated to building a strong, bold and creative
grassroots movement for a society based on
solidarity, co-operation, grassroots democracy,
and ecological sustainability. For details and more
info, visit the MayDay 2000 Web site at http://
www.frees .org/mayday2k/ or contact
Catalyst. There is also a 4-day gathering of
revolutionaries across London. If you read this after
May 1st and you missed it and don't want to miss
out next time, contact Catalyst and get on our
mailing list.

Prague, September 2000

Following Seattle, the next summit of the IMF and
World Bank is planned to take place in Prague in
September. The general purpose will be to show  3xx Tel, 07071 781904. info@PrideLondon.org
the vastly impoverished peoples of the region that http:/www.PrideLondon/org

there is “no other future possibility” for them but to

accept the new reality of “globalised capitalism”. To
People will be out in force to make the IMF, World
Bank, EU, NAFTA and the G7 feel unwelcome.
The mass protest will include a list of demands to
smash the IMF-World Bank, cancel the debt
immediately and to present an altemative of a
world-wide, anti-capitalist alliance.

get listed here, write to;
Catalyst, SolFed, PO Box 29,
SWPDO Manchester M15 5HW.

Answerphone: 0161 232 7889
Emaill: da@directa.force9.co.uk

To find out more about Catalyst and/

or Solidarity Federation, write to us -

your views, articles and anecdotes are
always welcome;

Catalyst, SolFed, PO Box 29,
SWPDQO Manchester M15 SHW

or

SolFed, PO Box 1681,

London N8 7DN
ANSWERPHONE: 0161 232 7889

-Anti-bullying
-Networking with like-
minded workers

~Spreading the word
-Going on the offensive

Get Networking or real!

Education Workers’ Network

For everyone in the education sector; cleaners,
teachers, students, lecturers, etc.

Communication Workers’ Network

New Bulletin just out, send SAE for copy or a
big one for a bunch for your branch/mates.
Main focus on Royal Mail.

Public Service Workers’ Network

Cpen to all in public service - from care
workers to nurses, council workers to home
help, includes everyone in privatised public
services.

FOR ALL NETWORKS, CONTACT:
PO Box 29,
SOUTHWEST PDO,
MANCHESTER M15 SHW.
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delivered to
your door!
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Action
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For a free copy of this quarterly
magazine, fill in your address

and send this slip to: DA-SF, g
PO Box 29, SW PDO, :
Manchester M15 SHW, 4
England. J
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ABOUT Catalyst

Welcome to the first issue of Catalyst. The
aim in launching this paper is to build support
among rank and file unionists and to support
workers in struggle. With the unions now verging
on being useless, the need for workers to organise
is greater than ever. If we wait for the union
leaders to come to our aid, we are doomed.
During the Thatcher years, many people
understandably looked to the Labour
Government as a start and a useful one.
However, they have simply taken over where
Thatcherism left off, and it is now plain that they
can no longer claim to be part of the solution,
they are firmly confirmed as part of the problem.
Catalyst is produced by the Solidarity Federation
(SolFed). It is anarcho-syndicalist. Syndicalism
has deep traditions in the British Labour
movement. It was influential in the formation of
many militant trade unions, including the RMT,
Té&G and AEEU. Though ignored by historians
and Marxists, syndicalism was a mass
revolutionary movement in Britain which
influenced hundreds of thousands of workers. It
was undermined by the rise of Marxism. Now
Marxism is confirmed dead on arrival. Such
lessons are hard learned.

Internationally, the syndicalist movement
organised millions of workers before being
smashed by fascism, most notably in the 1936-39
Spanish revolution and subsequent Civil War.

In the last few years, Marxism has gone
into steep decline and the Soviet Union has
collapsed. Anarcho-syndicalism has now started
to make a comeback.

Anarcho-syndicalism is committed to the
principle of working class self-organisation
without recourse to politicians, with the short
term aim of defending and improving conditions
here and now, and the long term aim of replacing
capitalism with a society based on workplace and
community.

Given the mlserable state of the Trade
Union movement, a return to workplace
organisation aimed at organising

action against management is long
overdue. The idea that the state in
the form of a Labour Government
or any other Government, socialist
or otherwise, is going to come to
our aid is now totally defunct. The
State has always acted in the
interests of management. Who
J/  would trust the courts, the judiciary,
the state, and management to have
any regard for our interests?
Improvements to working class
conditions have only ever happened
when workers have organised and
taken action themselves, successfully

EW®-s - forcing capitalists to make concessions.
- B8 . This is the direct actionist approach, first

pioneered in Britain by syndicalist
movement, and later taken on by the
shop stewards movement. It is part
of that tradition that Catalyst hopes
to play a small part in rebuilding the
British Labour Movement.

Solidarity Federation - International Workers'’ Association

Cartalyst

Freesheet of the Solidarity Federation - International Workers’ Association

Getting the goods

at Sainsbury’s

orkers at Sainsbury’s Pindar Road
warehouse in Hoddesdon, Herts,
were offered an unusually good
millennium overtime deal. However,
it wasn’t long before the dealers
started trying to reshuffle the pack.

A poorly drafted offer from
management suggested 10 days pay for 5
days work, plus a bonus and lieu days
holiday. A natural reluctance to work over
the millennium break was thus overcome,
with the most strapped workers jumping at
the chance to get some extra cash for once.
It wasn't until after the work and the
millennium that the payslip arrived, saying
the workers had been overpaid. Those
workers who were ‘confused’ were invited
to one-to-one ‘explanations’ by
management. Despite this tactic, very few
people were having any of it. The workers
were being made to pay for either a piece of
spectacular management incompetence, or
a deliberate deception.

The union, the USDAW, then got
involved, as the rep explained that
management were right in principle and
law, and that the right collective solution
was for everyone to repay the
‘overpayment’. The union then proceeded
to parrot the official (mis)interpretation of
the deal in an attempt to convince the
workers to give up their pay packet. A form
was issued to everyone asking them to
choose one of three methods of repayment.

Despite the management’s blatant
control of the union, the workers remained
hostile, and not a single form was signed.
Attempts to hoodwink the workers with
points of law were thwarted by North East
London Solidarity Federation (NELSF),
whose members distributed leaflets and
spoke to workers inside and outside the
workplace, assisting in outlining the legal
issues from the workers own perspective.
They also posed the necessity of anarcho-
syndicalist organisation as the only effective
way of defending and extending workers’
interests. The effect of obtaining useful
information for once bolstered confidence
among the workers, who, like many, have
endured endless snide paternalism from
Sainsbury’s management and empty
bullshit from the union.

With renewed confidence, the

workers fought on and eventually, in March,

Sainsbury’s caved in and gave up all its
demands. Direct action gets the goods!
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Issue 1 | roitet Training
Ma y 2000 It’s official - you can be sacked for going to

the toilet while the train is standing in the station.
Lose the Levy

Bad idea to use Tory laws to stop sending
your cash to New labours coffers? The alternative
1s feeding the beast with your hard-earned...

Hard labour

Gordon Brown has ‘declared war’ on
everyone who hasnt got a job or loads of money.
Casualisation and humiliation is the name of the
New Labour game.

fter 3 years of New labour, those
who thought the new government
would bring some respite from
Thatcherite free market onslaught
must be bitterly disappointed. The
Blair Government remains firml
committed to those economic policies
which proved so disastrous to the
working class during the Tory years.

One of Labour’s proudest boasts is that
they have cut corporation tax to the lowest levels
in Europe, while the unemployed are told to get
on their bikes and look for work. It seems a long
time since Dennis Healy, then on the right of the
Labour Party, promised to “tax the rich until
their pips squeak”. Today’s Labour Government
sees the solution to all of society’s problems in
the free market. The aim is no longer to limit
capitalism, let alone replace it with socialism,
but rather, give it free reign, most notably in
ensuring a de-regulated labour market. Further,

| Blair sees his role in Europe as one of leading

the way in extending Thatcherism as far as
possible within the social democratic EU. Top of
his free market list is to ensure that across the
EU employment rights are removed to allow
management to hire and fire at will.

Labour’s vision for Europe is practically
the same as the US, where soul-destroying
poverty coexists alongside grotesque wealth.
While contemptuous of the Trade Union
movement, the Labour Party still seems quite
happy to take its money. Just why do Trade
Unions continue to fund such a blatant anti-
trade union party? No surprises there. Rather
than organise resistance, union leaders cling in
desperation to the hope that Labour will throw
them the odd crumb of comfort to help them
maintain their privilege.

Much is made of the new legislation
allowing unions to organise should a majority
vote in favour of a union. Nothing is said about
doing away with the barrage of anti-trade union

legislation put in place by the Tories, which all
but makes effective trade union action
impossible and illegal.

The union leaders stick to the “anything
is better than the Tories” simply because they
have no alternative. But there is an alternative.
It is not just about a few corrupt leaders holding
back militant workers. If that was the case, such
leaders would have been swept away long ago
on a tide of militancy. The problems are more
fundamental.

Firstly, most workplace organisation has
been destroyed by sustained Tory attacks and
major changes in the structure of the economy.
Without workplace organisation there is no
hope of organising effective action against
bosses. Struggle for change is not spontaneous,
it depends on forethought and long term
preparation. Certainly, spontaneous actions
happen, but only when they are backed by
organisation can they be expected to be
successful.

Secondly, the Trade Union movement
has long lacked a wider political perspective.
Politicians from both the Marxists and Social
Democrats variety have argued that workers
should limit themselves to day-to-day economic
struggles while leaving wider issues to the
politicians, a bit like leaving one’s neck to the
safe keeping of the hangman. If the capitalist
onslaught is to be resisted, and it must,
workplace organisation has to be rebuilt from
the bottom up. This time, it must not only be
about daily struggle, but also the wider political
struggle aimed at replacing capitalism with
something better. It must be based in a wider
working class community. Workplace
organisation must be democratically controlled
by the workers themselves and kept well away
from the Party officials and other slimy
leadership types. A first step is to create a
network of workers as a means of promoting
ideas and organising support for all of us at the
sharp end.
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