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The killing goes on...

Despite the target, set by the
government in February 2001, to
cut deaths and major injuries in
construction by 40 per cent by
2004/05 and by 66 per cent by
2009/10 the murdering of building
workers is still going on
unchecked.

Deaths on building sites are still running at
about s1x a month - more or less the same each
year since 1998/99. It is clear that other than
set targets that are ignored by building bosses
the government 1s going to do sod all about the
slaughter of building workers. At a recent
conference on construction safety the minister
for work Jane Kennedy said the industry 'is
falling short of the challenging targets it set
itself in 2001.' She added: 'T want to see
stakeholders to take ownership of the health
and safety challenges, show leadership in
taking action and forge new partnerships to

accelerate health and safety improvements.”
Empty meaningless talk by people who do not
give a toss about building workers, only
through self organisation leading to the
rebuilding of workplace organisations will stop
the killings.

A London scaffolding firm Crowe
Fabrications Ltd 1s facing fines and costs of
£42 000 after a worker died and another was
seriously injured. On 12 July 2002 one
worker was killed and one seriously injured
when the scaffold rig they were dismantling
became unbalanced and fell 20 metres into the
street. The court found that the work had not
being properly planned with no site-specific
method statement being drawn up which
would have set out how the scaffold was to be
kept stable and falls from height prevented.
The company received fines totalling £30,000
and was ordered to pay costs of £12,000 - a
reflection of the true value the British state
places on building workers lives.

Workers ranging from refuse collectors
and school dinner ladies to architects were
due to walkout for 24 hours in protest at
controversial Government plans to raise their
pension age from 60 to 65. But just as the
Council workers were set to strike, the
unions called off the action, after the
Government backed down on its plans to
make changes to the local government
pension schemes. ~

it shows how the threat of direct action

Council workers’ strike

can achieve desired results. The only
problem on this occasion is it only forced the
Government back to the negotiating table.
Time will tell ifthis is simply a ploy to delay
matters until after an election.

Council workers need to be ready to
take further action if it is needed. And
putting the unions in a position of strength
means not letting the bureaucrats throw it all
away.

Deaths at work highest in North West

igures released by trade
unions the TGWU and
UCATT show that 104
people died at work in the North
West of England in 2003-04, the
highest of any region in England,
Scotland or Wales. The number of
major injuries at work during the
same two-year period was 7,218,
the second highest of any region.
Not one single company director
was prosecuted for these deaths
or injuries.

In March 1996, when in opposition,
Labour gave its support to a law for director
liability when Michael Meacher MP said in
Parliament, “Responsibility for health and
safety must be vested at the highest level of
each organisation. Companies should appoint

an individual at board level
with overall responsibility for
health and safety.”

Nearly a decade later,
there are still loopholes in law
big enough to drive a high
speed train through. No
surprise that, as Labour has
done nothing, there have been
a catalogue of unsuccessful
prosecutions against large
corporations and only 6
successful prosecutions for
corporate manslaughter in the
past 10 years (all involving
small companies).

Want to check your
chances?

League table of
people killed at
work:

North West 104
South East 63
Scotland 61
Eastern 61
L ohdon 59
Yorkshire 54
West Midlands 53
Wales 48
Fast Midlands 47
South West 43
North East 27

League table of
major injuries at
work:

South East 7,638
North West 7. 218
Yorkshire 6.344
West Midlands 6,233
London 5,846
Scotland 5,797
Eastermn 5,215
South West 5,145

Wales 3,333

East Midlands 4. 752

lorth East 2. /56
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lans have been
announced to create an
‘historic’ merger
between the TGWU,
Amicus and the GMB
unions. If it comes off, this will

create Britain's biggest-ever trade

union, with 2.5 million members,
£200 million assets and 300
sponsored MPs. Apparently, this
new super union will be much
stronger and better able to defend
its membership.

The argument goes that we must have
a bigger union to have clout with the
government and with multinational
employers. How so? For all the
blustering done by the big unions, very
little happens. Why? Because there is no
longer the workplace organisation to carry
any threats through. The bosses and the
government know that if they stall and
prevaricate, then the unions will back
down and accept a compromise. And
what 1s the point of having hundreds of
sponsored MPs if all they do 1s follow the
party line to keep the Labour Party in
power?

, Tony Woodley told the T&G
executive: “This 1s a message of hope for
every worker who needs strong trade
unionism, and a warning to employers that
we 1ntend to match the power of capital
with the power of united labour.”

How will this happen exactly? This is
not an industrial union 1n one sector, but a
general union spread across several
industries. As the unions no longer have
strikes in support of other workers, this
general format 1s practically meaningless.

It will not strengthen workers in their
battles in the workplace. There will still be
no grassroots control in the union. In
fact, the membership will be even further
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1solated from the union bureaucracy than
ever before.

None of the unions have seriously
built up their membership and influence in
the most important place, the workplace.
In many places, branches are moribund
and workplace meetings non-existent.
Membership i1s declining, and the only
way these unions can see to survive and
maintain membership figures is to merge.

We have seen the same thing in the
past, when UNISON emerged amidst
similar rhetoric. Here is simply another
false dawn. What we will end up with is
mini-TUCs, each trying to attract members
to them. This wouldn’t be so bad if they
at least had differing political perspectives
and approaches, but they are all much the
same. They are sold lock stock and barrel
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on the partnership between the unions,
government and business. Yet, they are
only 1n this ‘partnership’ for appearances
sake. The only way they can seem to
attract new members 1s to offer insurance
or some other fringe benefit.

What we need is active unions with a
clear agenda for change, controlled by
their membership, and opposed to the
bosses. Only then will workers have a real
chance to join a union that reflects their
political views and interests, instead of
the current one-size-fits-all wishy-washy
right wing unions welded to the crumbling
remains of the Labour Party. That may be
a long way off, but at least it is a more
honest approach than the phoney rhetoric
and lies pushed out by the union
bureaucrats and their cronies.
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