
I
B

Photos by Laurence Sparham and Andrew Wiard (Report) and Angela Phillips (IFL)

I
1
I

•r
<

SCAPEGOATS. The working 
class of Merseyside are being 
singled out for special 
treatment by the ruling class. 
Workers at Lucas and Speke 
have been told that they must 
swell the dole queues so that 
the industrial giants can set 
their ledgers straight. Faced 
with the inability of the 
capitalists to find a market for 
their products, the workers at 
Lucas Aerospace and Leylands 
Speke have organised tn 
prevent closure and have 
drawn up plans for the 
production of goods that are 
more socially useful.

THE NATIONAL FRONT 
during the last flurry of 
elections took over our schools 
and tried to keep ordinary 
people out of their “public 
meetings" with police aid. The 
reaction to these circuses was* 
often quite firm and some 
authorities were pressured into 
banning them. We must 
organize in our groups, 
communities and organizations 
and in our local anti-racist and 
fascist cttes, and in the ANL, to 
keep the pressure up over the 
coming months.

WOMEN RECLAIM THE
NIGHT'^Several h"ndr'ed 
women n^rcned through Soho 
last November as part of a 
nationwide confrontation 
with the exploitation of 
women as sexual objects. 
Taking over the streets at 
night in a challenge against 
male dominance, they denied 
the fear of molestation or 
rape, and spat on the image of 
women presented in the media. 
Together, women can be 
strong!

ONT it; /3ES FRONT 
Sunny Jim and his allies in the 
labour movement may have 
done a good job in restraining 
the justified anger of the 
working class. On the other 
hand, one of the most 
significant trends in the last 
year or so has been the rise in 
the number of struggles for 
union recognition. Workers at 
Grunwicks, DeSoutters, Trust 
Houses Forte, Garners Steak 
Houses and even Claridges 
have all fought, or are fighting 
for the basic right to join a 
trade union. These struggles 
are taking place in industries, 
such as the hotel and catering 
industry, where the workers 
are traditionally low-paid, and 
where the high proportion of 
the workforce is female or 
black, or both. Many of these 
workers are now saying that 
they have had enough of being 
the most exploited section of 
the working class.
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AT THE moment there is a slight 
pause in the ideological battle that 
has been waged in education in the 
last three years or so. This is similar 
to the slight but perceptible lull that 
has occurred in other areas such as 
the struggles over cuts and wages.

The Tyndale teachers have 
finally lost their fight to be 
reinstated by the Inner London 
Education Authority (ILEA). The 
Industrial Tribunal where they *
recently lost was the final body of 
appeal that they could turn to. 
Harvey Hinds, the senior ILEA 
official who resigned over the case, 
offered his support to the teachers 
but even that didn't help.

In the context of progressive 
methods, their sacking can only be 
described as a massive defeat for all 
those teachers who are concerned to 
stave off the right wing attempts, 
led by St John Stevas and Rhodes 
Boyson, to impose restrictions on 
what is taught.

That these ideological restrictions, 
such as more 'discipline', the 
elimination of mixed-ability groups, 
the narrowing down of choice in the 
curriculum and so on, go hand in 
hand to give an ideological veneer 
for education cuts is indisputable.

Obviously the Tyndale teachers 
are only a few of the large number of 
working-class orientated teachers 
concerned to fight for positive 
discrimination in favour of 
working-class kids. There are many 
lessons to be learnt from the affair, 
but two main ones stand out.

Vague
First, the term progressive is a 

catch all phrase. Because of the 
vagueness of the Left over where 
education should be going it has 
become a convenient term of abuse 
for the right-wing. It represents 
long-haired lazy revolutionaries, 
operating in scenes of rioting 
children, spreading red hate, whilst 
being out on strike! To protest that 
this ugly caricature is untrue is not 

enough, as the Tyndale teachers 
found out.

What was needed was a coherent 
strategy for working-class education 
to rebuff the Black Paperites' 
arguments. It wasn't there. However 
many teachers are beginning to 
realise their mistakes and the 
Socialist Teachers Alliance (STA) has 
organised the first National 
Conference, of many hopefully, 
entitled ''The Politics of Education". 
It will be a two-day conference on 
the 22nd and 23rd April, and many 
socialist educationalists have been 
invited, and workshops are being 
arranged. See elsewhere in the paper 
for full details.

The second major lesson of 
Tyndale is that sectarianism can 
damage any struggle. The teachers 
were suspicious of left groups at the 
start, and this prevented them 
making use of the resources that a 
network of socialist teachers could 
have given them. When, finally, the 
Defence Campaign was underway, 
the Socialist Workers Party's hostility 
to working with the STA undermined 
attempts to form a rounded socialist 
rebuttal of the right-wing smears.

The fightback against the Cuts 
and in particular the cuts in 
education has been muted recently. 
This stems partly from the National 
Union of Teachers' leadership's 
inability to organise a national 
fightback, and partly from its 
political support for the Labour 
Government.

Obviously, these two attitudes go 
hand in hand. The practical result is 
that in the eyes of the NUT only 
"bad" Local Education Authorities 
make education cuts, not the 
Government.

Guts
When a "bad" LEA makes cuts, 

the executive only grudgingly grants 
the right to take sanctions to the 
local NUT. These continue until 
either a face saving compromise is 
worked out between the NUT

Executive and the I LEA, or until the 
LEA moderates its cuts so that it is 
more in line with the cuts imposed 
by the other LEAs.

This disastrous attitude is entirely 
due to the Executive's social 

In places of work such as schools, 
different unions operate e.g. NUT, 
NUPE & TGWU. A working 
relationship between these branches 
is a sound prerequisiste for a Public 
Sector Alliance.

democratic view that 'under 
Thatcher it would be worse'. They 
have no conception of working with 
other public sector unions in a 
united fight against all cuts in social 
services. They refuse to let any 
enlightened members (unless they 
belong to an enlightened NUT 
branch) officially organising such 
action at grass roots level. The irony 
is that where the NUT Executive 
does tardily get off its arse and call 
strike action (as in Oxfordshire) it 
wins.

The fight for Public Sector 
Alliances has been conducted 
locally by teachers i.e. in East 
London and Tameside. To set them 
up requires a great sensitivity to the 
situation in the local labour 
movement. In some areas, where 
there is a strong Trades Council, it is 
wiser ti make demands on this first 
and if they are rejected, then use 
that as a spur for a separate alliance.

Pay
Teachers were awarded a 

restructuring of their pay in 1974-75 
by the Government. The Houghton 
Report;, whilst crystallising the unfair 
differentials between class and head 
teachers, did bring teachers pay into 
line with that of other skilled 
workers. Inflation has eaten away 
those gains, and like other groups of 
workers teachers are beginning to 
demand that they get back what 
they've lost. Most active NUT 
members believe that the 10% 
guidelines should be broken. The 
General Secretary of the NUT, 
Jarvis, supported the firemen at the 
TUC and the NUT has put in a 13% 
claim. This claim is way below what 
teachers should be demanding and it 
allows the NUT to make militant 
noises and settle for 10% later.

The STA is fighting for a £1000 
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flat rate increase. The Communist 
Party is fighting for a 'restoration of 
differentials'!

This would mean that classroom 
teachers would get 8-9% and senior 
and headteachers would get 35%. 
The STA believes along with the rest 
of the left that a flat rate claim 
would unite all teachers. A 
percentage claim, apart from its 
divisive nature, provides an easy get 
out for the Executive in that they 
could get 10% overall and redivide it 
internally so that some teachers 
would, at the expense of others, get 
more than 10%.

Racialism

The fight
3

The National Front are organising 
a National Youth Section. So far, its 
the case that the media have given an 
inflated impression of its size and 
organisation, 'Spot a Red Teacher' 
leaflets have so far appeared in only 
a few schools.

At a national level the NUT has 
confined itself to "fighting" for a 
multiracial curriculum.
Ex-Communist Party member Max 
Morris led the right win's successful 
fight not to affiliate the union to the 
TUC's motion on racialism at last 
year's NUT Conference. However

IN COMMON with other teachers in 
the country, Humberside teachers 
have faced crippling cuts in the 
education budget in the last two 
years.

November 1976 — The Labour 
administration of Humberside 
proposed £2 million cuts for 1977-8 
with a "promise" of £114 million to 
follow in 1978-80.

December 1976 — We were then 
threatened with the loss of 287 jobs. 
Although there was some concern 
about the cuts proposed in 
November, teachers were not really 
aware of the full implications. Many 
had been fooled by the myth that 
there was plenty of "fat" which 
could be trimmed off the education 
budget, money being wasted-of 
course never by themselves!

Indeed there had previously been 
a closely fought battle within the 
NUT as to whether we should 
negotiate over the cuts, which to 
many seemed like discussing the 
relative merits of hanging or shooting 
with your executioner!

Hull teachers voted against 
negotiation, but Humberside teachers 
as a whole, coming from largely rural 
areas, voted in favour. These 
teachers were shocked by the sudden 
announcement that so many jobs 
were to be lost, and began to wonder 
just where their negotiating had got 
them.

Humberside NUT voted to impose 
the three day no cover sanction 
(which means that we would refuse 
to look after an absent teacher's 
classes after three days).

No cover
We were backed by the National 

"Action" Committee of the NUT, 
which had been, and still is, so often 
the grave of so much militancy.

We were all set to go ahead (and 
indeed the NAS/UWT had already 
started in selected schools) when 
(surprise, surprise!), the "inevitable" 
staffing cuts were suddenly 
discovered to be avoidable, and the 
£2 million cuts were reduced to £1% 
million.

However this was not the victory




