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dear sisters

It's & year since we last produced'Women Now'.

This is because we've had financial difficulties.

Ve hope that you will subscribe (40p for 3 issues)

so that we can be sure of support.

Wwe want our Jjournal to survive because we try
to make it speak to all women, not Jjust to women

in the movenent.The majority of women misunderstanc

our aims, which are so often misrepresented.‘l

Please write to us - send us articles and letter

We need your suppoxrt.

WOMEN NOW! VOL. 1. NO.6.
10p per copy or 40p for 3 issues

(postage included)

Order from: The Business Manager
The Women’s Centre,26 Newcastle, Chambers

| Angel Row, Nottingham.

| Produ¢ced by Nottingham Women’s Liberation Group




However, the most damaging alteration made”
by parliament, in the light of the important
role played by education in the discrimina-
tory process, was the alteration to ensure
the continuation:of single sex schools. The
bills' original supporters very definitely
intended that a programme of co-education
should be carried out with speed, Lady

Seear went on record as saying, "The most
important effect of this legislation would
be on the schools, it would stop discrimina-
tion where it begins. There is no question
of this change in the school system taking
generations, with the backing of law and a
vigorous team in the field to promote the
ideas, you would get a lot of change in a

very short time."

The 'team in the field' would be the sex
discrimination board and its. concilliation
committees, who would police the legislation.
The Bills, despite Lady Seear's use of the
word "Vigorous", provide for a somewhat
passive watchdog of a board which would
receive and consider complaints and try to
secure settlements. As a last resort it
would have the power to bring an action in
the High Court or County Court to seek
compensation for the discrimination, and

an injunction to prevent its continuance.

An individual need not go through the board,
he or she could sue in the courst independently

That, then is a brief summary of the proposed
legislation put before parliament by two
private members, but it seems most unlikely
that either will get onto the statute book.
Since both are wholly, negative, and have
many loopholes this is not at all a bad
thing.

However, Jjust because the present parlia-
mentary moves seem to have come to a

full stop we must not abandon our campaign
indeed we must intensify it because on

May 14th the Government announced its inten-
tion of introducing its own anti-discrimination
legislation and of taking over the work of

the parliamentary committees which had been
considering the Private Members Bills.

Announcing the governments decision Lord
Colville said that the scope of the
Governments bill would not be expanded
beyond that in the present bills (employ-
ment, training, education and T.V. etc.
membership). He went on to say, "There

are single sex schools and other educational
institutions and the Government believes that
these should be retained." The next day
Robert Carr, Maurice MacMillan and Margaret
Thatcher met the press to present the
Governments reasons for introducing anti-
discrimination legislation. Robert Carr
announced that a consultative document
would be drawn up. Mr. MacMillan said he

doubted if this legislation would be on the
statute book before the Equal Pay Act came
fully into force - December 1975. Mrse.
Thatcher, according the The Times reporter,
seemed to regard the whole idea with con-
siderable hostility. Not very encouraging.

That is the background against which the
Women' s Movement must now act. We must
decide whether or not legislation is worth
pushing for at all and if it is what sort

of legislation we want, and how best to

ensure that we get it.

I would suggest that it is worth campaigning
for anti-discrimination legislation and
involving as many women as possible in the
campaign on this issue inevitably involving
public debates and demonstrations could
mobilise humdreds and thousands of women
who up until now have had #o connection

with the Movement.

Our demand must be for effective, committed
legislation - tokenism is not enough .

‘Why should th® rallying-point of an anti-

discrimination campaign be legislation?

For two reasons - it is a concrete demand
which contains a number of concrete, non-
negotiable demands within it and as much
makes, a focal points for an educational
campalgn. Secondly if we get what we want
it will make a massive practical difference
to women's lives, and, hopefully, begin to
change attitudes.

The legislation must abolish single sex
schools and promote non-discriminatory
educational programmes.

The legislation must cover all areas of

discrimination, and this must include
discrimination by the government (it is
surely reasonable to question the integrity
of a government which is unwilling to put
its own house in order but is prepared to
penalise others for discriminating). Tax-
ation regulations, immigration 1laws,

state pension schemes, unemployment benefit
regulations and legal rights in marriage
all important areas of discrimination MUST
be included in the legislation.

Economic and social discrimination - amply
illustrated in the rules of credit. companies
(a woman must almost always get a man to
sign an H.P. form as her guarantor), the
housing policies of many local councils

(in Nottingham young men of 18 or over can
register on Nottingham Corporation's housing
list even if they are unmarried - but women
have to wait until they are 30), commercial
provision for supply of goods and services
must be outlawed.

Discrimination by trade unions and pro-
fessional bodies must, of course, be











































