
THE S E OLD BOLLOCKS!
ltós got to that time again, when trade union leaders start
arguing that we can do nothing but wait for a labour
victory in the next election. Totally defeated by the Tory
govemment the only hope they can offer is that Labour
will come to their rescue.
It seems that they are willing to see a Labour victory at
any cost. Already they are playing down the labour party's
attitude to the union movement. Labour has made it quite
clear that they have no intentions of reversing the vicious
anti-trade union laws which have shackled the union
movement and, more importantly, the rank and file. The
Labour party is even back-tracking on its commitment to
re-nationalise the public utilities.
Of course, we've been here before 2 years before
the last election when there was much talk about the
Tories being ýnished. There's no guarantee that Tones
won't be re-elected and what will our union leaders do
then? But let's imagine for a moment that their prayers
are answered and the Tony Blair roadshow gets into
number ten. What, as working class people, will we face?
The union movement will be allowed to exist as long as it
has no power. We can discount any attempt to introduce
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THE UNION MOVEMENT WILL BE ALLOWED
I TO EXIST AS LONG AS IT HAS NO POWER

any measure with even the merest hint of socialism.
What the Labour party is offering, in fact, is to run
capitalism better than the Tories, sharing out the gains
more fairly.
Both Labour and the Tories would have it that capitalists
are going to suddenly start investing in Britain. Why
should they when retums are far more lucrative in the
rising economies of the Far East? And how can the

have a feasable capitalist solution - drive down wages.
But a Labour party too timid to even threaten to raise tax
levels for the rich by a few pence is not about to take on
the might of the City of London and force it to divert
investment into this country. Perhaps, by sharing a few
cocktails with the Labour leadership, capitalists can be
charmed into dropping their historic thirst for proýt.

A LABOUR PARTY TOO TIMID TO EVEN THREATEN
TO RAISE TAX LEVELS FOR THE RICH IS NOT
ABOUT TO TAKE ON THE CITY OF LONDON
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Given increased globalisation, workers in Britain, unless
they are willing to accept slave wages, face a daunting
future. We, as workers, have to releam the lessons of the
past. You cannot appease the capitalist system- you can
only fight it. ln the long term our only hope is to get rid of
intemational capitalism. Under a Labour govemment,
union leaders would certainly have a better life but it's
highly questionable what improvements ordinary workers
would see. The Labour Party has no solutions to the
problems thrown up by capitalism. In fact they only
increase the problems by offering workers false hope.
However difficult it may seem at present we must
start to work for organisations which see their ýnal role in
breaking capitalism rather than getting the Labour Party
elected at any price. We have to build an intemational
working class movement. A mammoth task, maybe, but
one which we have already started here at EWN which,
through our links with the IWA (international Workersó
Organisation), has connections with workers facing the
same struggles in every continent.

DO TIONS
This bulletin relies on donations to keep it going.

Please send any donations to EWN. Many thanks to
Bfitish 9ÁÁ"Á"1Y ÁÁ"lP919 with the Bmeigiþþ. hi9h|Y 3 all those who made this issue possible. Your
trained, low-paid work forces in the Far Eastem , gonfinugd suppgrl is vital,
economies? At least - olelike Portillo in the To art

EDUC IO O
The EDUCATlOl' ORKERS' NETWORK will be hosting a Public
and its relevance to all those involved in education. The date is 28 February 1995 at 8pm and the venue is
the Vine Pub in Manchester. If you want more information drop us a line at EWN orjust tum up.

eeting on anarcho-syndicalism

DEVELOPMENTS IN THE EDUCATION WORKERSó NETWORK. There will be a discussion workshop open
to EWN members and contacts. The main topics will be around membership and finance issues, publicity and
this bulletin, and directions for propaganda and action. Any other interested parties are welcome to attend and
participate in debates. It will be in Manchester on 4th March. Contact EWN for more details.

CONTACTS:
SOLIDARITY FEDERAnon, PO Box :04, Preston, Lancs. PR1 5P0.

PUBLIC ssnvrcs WORKER NETWORK (PSWN), PO Box 29, sw PDO, Manchester ms snw.
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An EWV memberfrom Newcastle writes on the AUT whole package is being sold to education workers as
plan to become a professional body.

Professional institutions such as the AUT The WÁ
aspires to, like those for medical doctors and
lawyers, are prevented from unionising or
using familiar methods of workplace action.
ls this what we want for education workers in
tertiary education?

What is it about the term óprofessional that tums the
brains of otherwise politically sound education
workers into putty? It is becoming increasingly
obvious that teachersó and lecturersó craving to be
members of the óeliteó is being used by bosses to
undermine their living and working conditions. The
myth of óprofessional statusó is to make all education
workers work longer hours for less money.

Examples of this insidious process are
everywhere, one such is from my own place of work,
the Department of Geography at the University of
Newcastle. We have just had our teaching practices
óassessed by a team of ócolleaguesô from other
geography departments. It is all part of the massive
national assessment exercise forced on us by the
govemment.

Millions of pounds are being spent on training
assessors for each discipline. This consists of
sending them in groups of four or so for several days
at a time, to different departments up and down the
country and publishing and distributing their reports.
Because each subject area is self assessed the

peer-review or self-assessment.

load of all of US education workers
involved in the tertiary sector has massively
increased as student numbers have spiralled
upwards. The self assessment exercise is designed
to consolidate and accelerate this process with
minimum complaint and maximum compliance.

THE YTH OF óPROFESSIONAL
STATUSó IS TO AKE ALL EDUCATIO

WORKERS ORK LO GER HOURS
FOR LESS ONEY

At my department all staff have been required to work
longer, more stressful hours. Many months of
ópreparationó are required before the assessorsó visits,
involving the creation of endless memos and
documents, most of which are entirely irrelevant to
teaching quality. Needless to say the newly
invigorated ówork ethicó instilled before the visits is set
to be a permanent feature of our lives if we let it.
Other assessment visits are planned, covering both
teaching and research activities. Of course they are
for our own good, óto help keep us on our toesó. And
do we complain? Of course not. We are, after all;
professionals...

Academics like to think they are pretty bright. But
how many other occupations, required to work longer

Contód page 2..
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S A COL EGE

 0
It appears that plans to merge the University and
University College in Salford' are to go ahead in
August 1996. Despite protestations to the contrary it
is looking increasingly likely that the merger will result
in the loss of jobs if not on the day of merger at least
in the short term afterwards. At present very little
information is getting out except in the form of rumour
and management bluff. This only serves to alarm
those involved at both institutions.

Whilst senior management jockey for their own
positions and use of the executive shower the staff
are faced with growing uncertainty as to whether their
jobs will exist and if they do where and what they will
be. Suggestions that there will be no merger of pay
and conditions when the merger happens are
Cont'd from page 1
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from which teachers and lecturers

increasingly met with angry exclamations. Given the
increasing uncertainty and the apparently perilous
financial state of the two institutions, particularly the
College which is currently in crisis budgeting with less

STAFF ARE FACED wrrr-| onowruo
UNCERTAINTY AS TO WHETHER THEIR JOBS

than minimal money being made available for capital
equipment or consumables, is it any wonder that a
recent stress survey at the College found significantly
higher stress levels amongst College workers than in
the population at large. With stress already high
enough to warrant reporting in the Times Higher
Education Supplement what is going to happen to
ambient stress levels over the next two years?

There is only one way to reduce workersó stress in
the long term - we have to take on the bosses

using our own weaponry -
unity, solidarity and direct action.

Here we proýle a number of recent direct actions which have taken place within education. They are by no
means always reported in the press, and we certainly don't ýnd out about many of them. We want to give just

T publicity to all such direct action, all we need is to hear about them! Have you been involved in a dispute in your
workplace or do you know someone who has? Why not write in to us with your experiences? Write to: EWN,
P0 Box 29, S.W..P.D. 0., Manchester.

RE T STRIKE I BRADFORD
The recent rent strike by students at the
University of Bradford has shown the strength of
feeling against the proposed extortionate rent
increases in university accommodation. More
importantly, those involved have shown that feelings
are not enough and that action has to be taken to
show just how unacceptable such proposals are.
Negotiations are currently underway following the
studentsó refusals to pay the rent.
This form of direct action stands as an example of
the strength of those who unite together against
injustice.
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only a few months
service completed at his
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UPD TE O Fl ED CO T CTS
Though not strictly direct action, there have been
some successes on the subject of fixed and
temporary contracts: An industrial tribunal found that
two extemally funded staff at Glasgow University
were unfairly dismissed because of the "complete
absence of proper consultationñ on altematives to
redundancy when their contracts ran out. Will this
decision change the attitude of institutions to fixed
and temporary contracts? We must be ready to put
these AUT tactics aside and use our own direct
action when the need arises.

Justifiably outraged
students, who are

hours for declining salaries, would
delude themselves that they are
taking part in an honest and useful
act of self-scrutiny? Professional
is becoming another word for
dupe.

HO A Y OTHER
OCCUPATIO S,

REQUIRED TO ORK
LO GER HOURS FOR
DECLI r ARIES,G S

WOULD DELUDE
THE SELVES THAT

THEY ARE TAKING PART

come and more flexible degrees
and student hours. But they
clearly aren't concemed with
quality. They are there to squeeze
more sweat and blood out of the
existing system.

What we need is the demolition
of professional consciousness and
the simultaneous development of
union militancy. This has been
said many times before but rarely
has it been such an urgent task.
Only by organising on the basis of
an explicitly radical union
solidarity, with everyone in the
education sector, will the issue of
working and living conditions for
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ERTED T
HUDDERSFIELD

One of the few that
did make major press
headlines was the
successful actions of
students at the University
of Huddersfield to get a
board decision to award

new job.

The settlement was all
the more disgusting
given the Govemmentós
policy to squeeze grants
and university costs but
at the same time allow
the bosses new
freedoms to spend as
lavishly as they like on

watching numbers rise
and standards fall
despite the efforts of
teachers in the front line,
organised themselves for
a series of occupations
and watched the
management cave in.
il 
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a ridiculous golden themselves
handshake to a
departing Chancellor with

DIRECT CTIO T THE
U IVERSITY OF SEVILLE

I AN HO EST AND
USEFUL ACT OF SELF-

SCRUTINY?
 

If the govemment and its cow-

students, teachers and all those __.
involved in education be able to be  ____,
forced onto the political agenda. 1 l

la-onó I111!

l SATós, GCSEós, "A" Levels, the lot. All
lth prove nothing A good memoryWe _

eyed teams of frantic self- Lb ED V i all you need in order to "do wellñ.
flagellating óassessorsó were I
serious about teaching quality they ,
would be attempting to re-organise r
the tertiary sector to enable such
things as smaller class sizes, the r

A A Rd, Bristol, BS4 2AG.development of outreach teaching, K
the widenin of the social base  

Thecartoon (right) is from Lib ED, I
a Quarterly Magazine for the
liberation of leaming. For more

I info. contact: Lib ED, 170 Wells

I A Ju agree with everything they say,
don't argue, take the lies in and shut
up. Th*" obedient children will get an
A. Tho of u . who offer an alternative
way of learning, as oppo ' to being
dictated to by the teacher, are "just

. going to have to learn to I pect the
rul
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Spanish anarchosyndicalist comrades in
the CNT at the University of Seville have been taking
on the bosses and in so doing setting an example for
the rest of us to take up. While the Communist-led
union discusses pay and conditions behind closed
doors with the University management, the CNT has
proposed the use of direct action as the most
effective way of getting workersó justifiable demands
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The CNT proposed that levels of technical support
staff at the University should be raised to meet
increased demands -readers won't need reminding
that similar ever-present crises exist in education
institutions across Britain. To make sure the
technicians got what they wanted, the CNT led an
occupation of the Director's Office. The fact that
workers outside the CNT have taken on board the
CNTós proposals is an indication of the effectiveness
of the approach and the possibility of progressive
workers everywhere getting what they want for
themselves through united direct action.

While others talk, the CNT acts -on the
decisions taken by its members in open
workplace assemblies.
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