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RESISTANCE ROUNDUP

orkers at Dundee
WUniversity are ballot-
ing for strike after

management decided to go
ahead with plans to cut 195
posts. The worst cuts are
among university-wide support
services and the school of
medicine, while other schools
are to be merged.

A campaign to keep the nursery
at Goldsmiths university open
achieved a small victory In
August, when management gave
in and agreed to keep the nursery
open for another year. The Save
Goldsmiths Nursery campaign
vowed to continue the fight for a
nursery on campus. In March, a
campaign against the closure of
Phoenix nursery at Brighton uni-
versity managed to stave off clo-
sure. Nurseries and creches are
threatened at dozens of universi-
ties and colleges — and beyond
education in other large public
sector workplaces.

At UCL a campaign by education
workers and students demanding
that all UCL workers, including
outsourced cleaners and catering
staff, be paid a London Living
Wage has met success. In late
September UCL managers
announced they’d agree to paying
a living wage of £7.85 per hour,
though it is not clear if the
change will be phased in as con-
tracts expire. UCL claimed it
could not afford to increase pay —
though it can afford to pay
provost Malcolm Grant the sec-
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ond highest salary of any univer-
sity head in the country. Grant
earns £404,000 a year, and even
his travel expenses in 2009 of
£12,280 exceed the average annual
salary of a UCL cleaner by a
third.

Following the decision of bosses
at London South Bank University
not to honour the 2009-10 pay deal
and to break from national bar-
gaining over pay, UCU members
are moving towards industrial
action.

A week before the Spending
Review in October 2010, Lord
Browne, the former BP boss, rec-
ommended uncapped tuition fees
for universities. The news led to a
number of student protests
across the country. At London
South Bank, where 40 staff are
also facing redundancy, 50 stu-
dents protested outside the Vice
Chancellor’s office, leading to an
angry standoff with security. At
Leeds University, over 60 students
took part in an anti-fees protest.
Protesters from the Really Open
University also stormed the room
from where Channel 4 was to
broadcast live on the Browne
review. At Birmingham

University 200 students protested,
building a barrier out of boxes to
show how fees would act as an
obstacle to students studying. One
placard had the slogan “tuition
fees: to infinity and beyond!”
When the government announced
on 3rd November that tuition fees

would go up to £9,000, this led to
further protests. At Goldsmiths in
London students occupied a build-
ing after a rally. A survey showed
that 70% of students say fees of
£7,000-a-year would have deterred
them from going to university.

Updates at: http://anticuts.com;
http://www.stopthecuts.net;
www.coalitionofresistance.org.uk;
anticutsaction.wordpress.com.

Stop HE Cuts

he government’s inten-
I tion to cut the teaching

grant to English univer-
sities by 40% with a 100% re-
duction for arts, humanities
and social sciences should be
seen for what it is: the priva-
tisation of whole swathes of
higher education. Taken
together with the tuition fees
hike, what we are seeing is
the state pulling out of HE on
a massive scale, with the gap
being filled with individual
payments from students (or
should we say customers?).

This process has profound
implications for all university
staff. Firstly, there will be
massive job losses as some
universities go bankrupt and
others have to constantly make
cuts in order to survive. Cuts
will inevitably lead to increased
workloads as fewer and fewer

staff are forced to take on more
and more work.
(continues on page3)
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Building a Revolutionary Union for
Education Workers

Please send SAE to EWN (see address opposite)
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STUDENTS SHOW THE WAY

he occupations by stu-
Tdents nationwide have

provided a tremendous
boost to the anti-cuts cam-
paign. The government
appeared to be costing hopeful
they could implement their
cuts programme with the min-
imum of opposition. The union
leaders’ response to the cuts
has so far been pathetic, mere-
ly calling for a national
demonstration on March 26th
this year. Little wonder the
government was arrogant in
its dismissal of the idea that
there would be “French style”
resistance to the cuts.

The student protests in November
and December changed all that.
The government was soon forced
onto the defensive, employing the
age old tactic of. trying to blame a
“politically motivated” minority
as a way of distracting attention
from the success of the action.
This is a sure sign that it 1s get-
ting rattled, and shows yet again
that it is only through direct
action that we can hope to win.
Passive demonstrations (however
big), petitions, letters to MPs and
endless speeches achieve little. It
is only through strikes, occupa-
tions and other forms of direct

action that we will defeat the cuts.

But all the work cannot be left to
the students alone - if higher edu-
cation is not to be butchered then
workers are going to have to join
the action. If union leaders were
serious about defeating the cuts
they would use their massive
resources to support the student

actions, making it a starting point

for a campaign for wider strike
action. But we have to live in the
real world, if there is going to be

strike action it will have be built
from the bottom. This means
rank and file education workers
joining with students to press for
strike action.

The student occupations should
just be the start. If students and
workers can join forces and take
action, it will not only turn up the
heat on a weak coalition govern-
ment, it also will give the whole
anti-cuts campaign tremendous
momentum and begin to make
the idea of a general strike a real
possibility. Behind all the bluster
and cultivated confidence the gov-
ernment’s position is fragile;
there is real anger at the banks
which will be directed at the gov-
ernment once the cuts begin to
bite. The cuts can be defeated, but
as education workers we must get
ourselves organised.

Pensions Attacked

ensions are under attack
Pin higher education as

they are across the pub-
lic sector. University manage-
ments have been quick to

implement the changes to pen-

sions proposed by the govern-
ment. Among the planned
changes university managers
plan to cut the contributions
the employer makes to pen-
sions schemes, and increase
the amount paid in by the
workforce; increase the retire-
ment age to 66; and create a
two tier pension scheme, by
offering a vastly inferior pen-
sion scheme to new starters.
They are also proposing to
stop basing pension increases
on the Retail Price Index
(RPI) in favour of the much
lower measure of inflation the
Consumer Price Index (CPI),
which will seriously erode the
long term value of pensions.

Management defends these sav-
age cuts on the grounds that as
workers are living longer, the cur-
rent pension schemes can no
longer be funded. But as with so
much of the cuts propaganda,
this is just more management lies
aimed at conning the workforce
into believing that there is “no
alternative”. The reality is that
since 2003 expenditure on staff
costs (Including pensions) has not
risen dramatically, as manage-
ment claims, but has actually fall-
en. On top of which the
Universities Superannuation
Scheme (USS) investment funds,
in the year up to March 2010, rose
by a massive £8.28bn to a total of
£30.197bn!!"! The proposed changes
to pensions have little to do with
the inability to fund pensions and
a lot to do with saving money.

In response to these attacks the
UCU has launched a campaign
aimed at forcing management to
hold a ballot of all USS fund
members asking them if they
agree with the proposed cuts to
their pensions. One wonders







